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SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY, SURAT

UELR dAGAHRleUs Pl lallBL Sl pen, Y2t
(Established by the Government of India under NITSER Act,)

P.O. ICHCHHANATH, SURAT-395 007, GUJARAT, INDIA
Website: http://www.svnit.ac.in

Advt No. Estt. /2023/Faculty/3336 Date: March 15, 2023
ROLLING ADVERTISEMENT FOR RECRUITMENT OF ASSISTANT PROFESSOR

Sardar Vallabhbhai National Institute of Technology (SVNIT) Surat is established by the
Government of India by an Act of Parliament, offering undergraduate (UG), postgraduate (PG),
and doctoral programs in engineering, technology, and the sciences. The institute invites
applications for the post of Assistant Professor: Grade-l (Level-12), Grade-Il (Level-11), and
Grade-ll (Level-10) in various departments of the Institute from Indian nationals fulfilling eligibility
criteria, possessing excellent academic records, commitment to quality teaching and research, and

a propensity for institutional development.

The details of departments having vacancies for the post of Assistant Professor are as under:

Total
S. No. Departments Name of the Post Vacancies
1. Department of Civil Engineering S
2. Department of Chemical Engineering (UR-25, EWS=02,
3 Department of Computer Science & OBC-05*, SC-08*,
__| Engineering Assistant Professor: ST-10%)
4. | Department of Electrical Engineering Grade-I (Pay Level-12) vBackloq \
Department of Electronics & Communication Grade-Il (Pay Level-11) acklog vacancy
S. Engineering Grade-II (Pay Level-10)
**Reservation for
6. | Department of Mechanical Engineering PWD @ 4% will
7 Department of Mathematics & apply as per GOI
' Humanities norms.
Pay Scale:

a. Grade-l (Pay Level-12): Pay Level 12 of Pay Matrix i.e. ¥101,500/-pm to ¥167,400/-pm alongwith

admissible allowances

b. Grade-ll (Pay Level-11): Pay Level 11 with minimum Cell No.3 as per 7th CPC. Initial minimum Pay

%73,100/-pm alongwith admissible allowances

c. Grade-ll (Pay Level-10): Pay Level 10 with minimum Cell No.8 as per 7th CPC. Initial minimum
Pay %70,900/- alongwith admissible allowances
For details regarding the online Application Form, Educational Qualifications, Experience, other
requirements and terms & conditions for these positions, please visit the Institute website
http://www.svnit.ac.in. The number of Posts may vary at the time of final selection / recruitment.

The interested candidates may apply online through the Institute website http://www.svnit.ac.in
and send the filled in downloaded online application form duly singed alongwith credit point
summary sheet, and self-attested supporting documents such as relevant testimonials,
certificates, age proof, educational certificates, experience certificates, proof of applicable
application fee, etc., by speed/ registered posts to the Deputy Registrar (Establishment), Sardar
Vallabhbhi National Institute of Technology, Ichchhanath, Dumas Road, Surat — 395 007, Gujarat,
The applications received through any other mode shall not be accepted and summarily rejected.
The last date for submission of online application for first round of rolling advertisement is
April 24, 2023 till 5.00 p.m. and receipt of downloaded signed completed application at
SVNIT Surat is May 04, 2023.

REGISTRAR
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Advt No. Estt. /2023/Faculty/3336 Date: March 15, 2023

ROLLING ADVERTISEMENT FOR RECRUITMENT OF ASSISTANT PROFESSOR

Sardar Vallabhbhai National Institute of Technology (SVNIT) Surat is established by the
Government of India by an Act of Parliament, offering undergraduate (UG), postgraduate
(PG), and doctoral programs in engineering, technology, and the sciences. The institute
invites applications for the post of Assistant Professor: Grade-l (Level-12), Grade-II
(Level-11), and Grade-Il (Level-10) in various departments of the Institute from Indian
nationals fulfilling eligibility criteria, possessing excellent academic records, commitment to
guality teaching and research, and a propensity for institutional development.

The details of departments having vacancies for the post of Assistant Professor are as
under:

S. No. Departments Nampeogl‘ the Total Vacancies
1. | Department of Civil Engineering
2. | Department of Chemical Engineering Assi Brof £
: ssistant Professor:
3. | Departmentof Computer Science & | (= - 4o | (pay Level- | (UR-25, EWS=02, OBC-
Engineering 12) 05*, SC-08*, ST-10%)
4. | Department of Electrical Engineering Grade-Il (Pay Level- *Backlog Vacancy
5 Department of Electronics & 11)
" | Communication Engineering Grade-Il (Pay Level-| **Reservation for PwD @
6. | Department of Mechanical Engineering 10) 4% will apply as per GOI
7 Department of Mathematics & norms.
" | Humanities
1. Pay Scale:

a. Grade-l (Pay Level-12): Pay Level 12 of Pay Matrix i.e. ¥101,500/-pm to
%167,400/-pm alongwith admissible allowances

b. Grade-ll (Pay Level-11): Pay Level 11 with minimum Cell No.3 as per 7th CPC.
Initial minimum Pay %73,100/-pm alongwith admissible allowances

c. Grade-ll (Pay Level-10): Pay Level 10 with minimum Cell No.8 as per 7th CPC.
Initial minimum Pay %70,900/- alongwith admissible allowances

2. Essential Qualification:
All new entrants shall have Ph. D. in the relevant or equivalent discipline and shall
have first class in the preceding degrees (Batchelor's Degree onwards).

Essential educational qualifications, experience, credit points, and other terms and
conditions shall be as per Schedule ‘E’ of the NIT Statute, published in the Gazette of
India_on 24th July 2017 (Annexure-l). The applicants are advised to refer the same
before filling the online application form.




The minimum_educational qualifications and desirable areas of specialization in the

departments which have vacancies are given in Annexure-ll. However, the Institute

reserves the right to select/ consider any area of specialization.

(@) All degrees acquired by the applicant should be from an Institute/University
recognized by the UGC/AICTE/AIU/GOIL.

(b) Candidates who have acquired essential qualifications, i.e., a Ph.D. and/or
preceding degrees from abroad, shall be considered if the degree is offered by the
national University/Institution of the respective country and/or offered by
institutions that are in the QS/THE World Ranking up to 500.

(c) In case "first class" is not mentioned on the preceding degrees certificates, then
the candidates should have passed and secured at least a 6.5 CGPA (on a 10-
point scale) or 60% marks in aggregate.

(d) The candidate having result in CGPA (10-point scale) or percentage will be
considered as mentioned in their grade card/ mark sheet. No conversion for
equivalency from CGPA to percentage or vice versa will be allowed for
determination of eligibility. The -certificate issued by individual institute or
university will not be considered/allowed for this purpose.

(e) In case the candidate has secured a CGPA under any other point scale (other than
the 10-point scale), then the certificate issued by the authorized signatory (not the
Mentor/Supervisor/Head of the Department) of the Institute/University to the effect
of having secured first class in such degree must be attached. Alternatively, the
CGPA may be equivalently converted on a 10-point scale for determination of
eligibility.

(f) The credit point system for different designations/cadres, pay bands, and academic
grades shall be as per the documents given in Annexure-I.

(g)Candidates having Ph. D. degree directly after UG degree in Engineering (4 year)
from a reputed Institution/University must furnish an undertaking for the same as
per the format given in Annexure —lll.

3. Experience:

(@) The period of experience rendered by a candidate on a part-time basis, teaching
assistant or as a visiting/guest faculty will not be counted as valid experience.

(b) More than six months of experience in a regular position in any organization will
only be considered when counting total experience. The candidates must submit
proof of their teaching/research/industrial experience issued by the competent
authorities of the respective organization, clearly mentioning the exact duration of
service, designation, and pay scale of the candidate at each previous position held
by the candidate.

(c)Teaching/research/industrial experience: The teaching and research experience
from CFTI/ Institute of national importance/Institute or university funded by state
government/Centrally funded lab and organization/laboratories under CSIR,
DRDO, DAE, DBT, DST, DSIR, ISRO, MOCIT, MOEF, MNRE, MOP, MOWR, NPL
etc., other educational Institutions ranked by NIRF up to 100 in
overall/Universities/Engineering category for any two years, and foreign
institutions/universities that are in QS/THE world ranking up to 500 shall only be
considered.

(d) Industrial experience in any PSU, or private industry with a turnover of more than
%500 crores will be considered.



(e) Post Doctorate Fellow Experience: The experience as a postdoctoral fellow
should be from the above-mentioned institutes/universities/labs/organizations.
International/national Postdoctoral Fellowship offered by the national agency of the
respective country and other Postdoctoral Fellowship offered by institutions that
are in QS/THE world ranking up to 500 will also be considered. Further, experience
as a postdoctoral fellow will be considered for appointment to the post of Assistant
Professor (AGP 7000 (Level-11) and 8000 (Level-12)).

() Inbreeding condition: The candidates who obtained their Ph.D. from SVNIT,
Surat should have a gap of three years between the date of Ph.D. notification and
the last date of receipt of the online application. However, this is not applicable to
candidates who are already faculty members at SVNIT, Surat.

(g) For the post of Assistant Professor, Grade | (Pay Level 12), the requirement of
experience at the level of Assistant Professor with Academic Grade Pay %6000 or
¥7000 means experience at Assistant Professor with a particular Pay Level 10 or
11 as per MHRD letter No. F.N0.15-4/2017 TC, dated 27th Oct., 2017. These Pay
Level varies from Cell No. 1-19, i.e. pay ¥57,700 to 98,200 (Pay Level 10) and
Cell No. 1-19, i.e., pay 68,900 to %1,17,200 (Pay Level 11), respectively.

(h) For the post of Assistant Professor, Grade Il (Pay Level 11), the requirement of
experience at the level of Assistant Professor with Academic Grade Pay 6000 or
¥7000 means experience at Assistant Professor with a particular Pay Level 10 or
11 as per MHRD letter No. F.N0.15-4/2017-TC, dated 27th Oct., 2017. These Pay
Level varies from Cell No. 1-19, i.e. pay ¥57,700 to %98,200(Pay Level 10) and Cell
No. 1-19, i.e., pay 68,900 to %1,17,200 (Pay Level 11), respectively.

The Experience as mentioned above in accordance with Recruitment Rules will only be
considered for calculating total experience.

4. Age Limit:
Fresh appointment beyond the age of 60 years is discouraged except for the
candidates with exceptional research and ongoing or approved externally funded
research projects.

5. Application Process:

(@) Applicants are required to apply only through the online recruitment portal of the
institute's website: www.svnit.ac.in. Applicants may click on the online application
link, read the instructions carefully, and fill up the online application form. The
online application link for first round of rolling advertisement will be closed
at 5:00pm on 24 April 2023.

(b) Candidates who wish to apply for more than one post/ pay level and/or department
should apply separately with all enclosures and the applicable application
processing fee.

(c) One recent (within three months from the date of application) color passport-size
photograph with a clear front view of the applicant without a cap, scarf, and
sunglasses should be uploaded while filling out the online application.

(d) Candidates should carefully fill up all details required in the online application form,
including the credit point summary sheet, the credit point details sheet, etc., and
pay the required application fee.

(e) Applications without payment of the application processing fee will be considered
incomplete and will be summarily rejected.

() Candidates are advised to make sure that all the details entered are correct before
final submission. After submission of an online application, requests for change in
any data will not be entertained.



(g) After submission of the online application form, the candidates must download a

copy of the same and the credit point summary sheet. A printout of the downloaded
application form, credit point summary sheet, and self-attested supporting
documents such as relevant testimonials, certificates, age proof, educational
certificates, experience certificates, proof of applicable application fee, etc., must
reach the office of the Dy. Registrar (Establishment), Sardar Vallabhbhai
National Institute of Technology (SVNIT), Ichchhanath, Dumas Road, Surat —
395 007, Gujarat on or before 04 May 2023 (5:00pm). The applications received
after the last date of first round of rolling advertisement will be considered in the
next round of recruitment.

(h) This is a ROLLING ADVERTISEMENT. Online applications are invited throughout

()

the year. Candidates willing to apply are advised to apply online on link provided on
the Institute website at https://www.svnit.ac.in along with requisite application fee.

It must be noted that a candidate’s application only in soft copy will not be
entertained and will be rejected summarily if the hard copy of the application form,
along with other requisite self-attested photocopies of the relevant documents, is
not received at the institute within stipulated time.

The applicant must keep a copy of the online submitted application, which will be
required to produce as and when asked.

(k) 1t will be the responsibility of the candidate to provide reliable and independently

()

verifiable documentary evidences along with the application form to support all the
information and credentials claimed in the application form.

All pages of the hard copy of the application must be numbered and signed
by the applicant. The total number of pages in the application form must be
written on the first page of the application form. All the supporting
documents must also be self-attested.

(m)Incomplete application/application without required information/application without

proper enclosures/application without details of the non-refundable application
fee/application filled with discrepancies will be summarily rejected.

(n) List of certificates/testimonials to be attached with the application form are given

below:
[a]. Age Proof
[b]. 10" Mark sheet/Grade sheets and/or Certificate
[c]. 12" Mark sheet/Grade sheets and/or Certificate
[d]. Graduation mark sheet/Grade sheets and Certificate
[e]. Post-graduation mark sheet/Grade sheets and certificate
[f]. Ph. D. Degree/Certificate
[0]. Caste/EWS and/or Disability certificate
[h]. Ex-serviceman certificate, if applicable.
[i]. Experience certificate

[[]. Documents in the support of claimed credit points (research papers (only first
page of each), patents, projects, achievements, experience etc.)

[K]. Any other document



(0) The Envelope containing the application form must be superscribed as

Advertisement  NO.............ooiiiii, dated............... Post applied
for. Department of ...l Application Id
1 T

(p) The institute will not be responsible for any delay in receipt of the hard copy of the
completed application form. The application received after the due date will not be
considered, and the candidature of such candidate will be rejected.

6. Note:

(@) As per the central educational institute (Reservation in Teachers’ Cadre) Act, 2019,
which shall be deemed to have come into force on the 7" day of March, 2019,
reservation of posts is applicable in appointments by direct recruitment of persons
belonging to the scheduled castes, the scheduled tribes, the other backward
classes, and the economically weaker sections, to teachers’ cadre in certain Central
Educational Institutions established, maintained or aided by the Central
Government and for matters connected therewith or incidental thereto. As per
MHRD notifications No. F.N0.33-3/2018-TS.III, dated 5" Nov. 2019, for the purpose
of reservation of posts, Institution has been taken as one unit. The number of
vacancies in all or any of the categories (including reserved vacancies) may be
increased/decreased without any notification.

(b) The vacancies reserved for the EWS category will not be carried to the next
recruitment year/ cycle as backlog. Therefore, in case the vacancies reserved for
EWS could not be filled up due to non-availability of suitable eligible candidate (s)
belonging to EWS category, such vacancies shall be filled by UR candidates in next
recruitment year / cycle.

(c) The recruitment is governed by the four-tier flexible faculty recruitment rules as per
NIT Statutes. The number of positions for serving faculty members at SVNIT, Surat
is not restricted by the number of positions advertised at various
levels/cadres/departments. However, the total number of faculty positions will not
exceed the sanctioned positions for the institute. The relevant
instructions/clarifications issued from the Ministry of Education (MoE), Government
of India (Gol), and the same issued till the date of interview shall be applicable to
this recruitment process.

(d) For the departments which are not having any vacancies, movement in higher
academic grade pay or cadre shall be carried out as per the specified selection
process, but it will be restricted to only for the serving faculty members of the
respective department in the institute. (schedule ‘E’ of the NIT Statutes (Amended
2017) (Ref. Note-1(5) the Gazette of India, No.651, dated 24th July 2017)).

(e) Since all the posts are to be filled in by open advertisement only, serving faculty
members of the institute aspiring for higher posts/designations/cadres, pay bands,
and academic grade pay shall also apply through the online portal only, subject to
fulfilling eligibility criteria.

(f) Any change in the AGP/Pay Level in 7" CPC, is through direct recruitment via open
advertisement only. Therefore, the term “promotion” used in RRs/Guidelines/MHRD
communications should be read as “Appointment through Direct Recruitment” and
others as notified by MoE, Gol from time to time.

(g) New entrant means a candidate who is not existing faculty of SVNIT, Surat. Faculty
members appointed in SVNIT, Surat through duly prescribed selection process will
be considered as existing faculty of SVNIT, Surat.



(h) For existing faculty members who completed their Ph.D. along-with their normal

()

()

teaching load of Institute or quality improvement programme, the enrolment period
of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head
or Chairman and approved by the Director. Contribution to departmental
Administration shall be recommended by concerned Head and approved by the
Director.

Period of Probation and Age of Superannuation: Subject to the provisions of the Act
and the Statutes, all appointments in pay level 12 under the Institute shall be made
on probation for a period of one year, wherever applicable. On completion of the
probation period, the appointee, if confirmed, shall continue to hold their office
subject to the provisions of the Act and the Statutes till the end of the month in
which they attain the prescribed superannuation age for teaching posts. The
appointing authority shall have the power to extend the probation period of any
Institute employee for such periods as it may deem fit. The age of superannuation
for various classes and categories of the employees of the Institute shall be as
specified by the MoE, Gol.

7. General Instructions:

(@)

(b)

()

(d)

(e)

(f)

(9)

(h)

Candidates need to go through all the documents given in Annexure-l along with
this advertisement before filling the application form.

The date for determining the eligibility of candidates in every respect, i.e.,
gualification, experience, preferred age limit, etc., shall be considered the closing
date of the respective round of rolling advertisement online application.

The minimum essential qualifications and desirable areas of specialization
mentioned in Annexure-ll are for new entrants only. The serving faculty members
of SVNIT Surat shall be eligible to apply for higher posts/designations/cadres, pay
bands, and academic grade pay in their departments, irrespective of their
gualifications and specializations, if they satisfy other advertised criteria.

The Institute shall retain data of online applications and hard copies of shortlisted
and non-shortlisted candidates for up to three months after the date of completion
of the recruitment process.

It is the responsibility of the applicant to assess his/her own eligibility for the post(s)
for which he/she is applying in accordance with the advertisement. If it is found at
any time in the future that during the process of selection or even after
appointment, the applicant was not eligible as per the prescribed RRs, which could
not be detected at the time of selection for whatever reason; his/her
candidature/appointment shall be liable to be cancelled/terminated.

The applicant will be responsible for the authenticity of submitted information, other
documents, and photographs. Furnishing of any false information and/or the
suppression/concealment of facts shall lead to the rejection/cancellation of the
selection/appointment.

As an institute of national importance, the SVNIT, Surat strives to have faculty
members that reflect a national character. Hence, candidates from all over the
country and abroad are encouraged to apply.

The SVNIT, Surat strives to have faculty members, which also reflect gender
balance, and hence women candidates are encouraged to apply.



(i)

()

(k)

()

(m)

(n)

(0)

(P)

(@)

Mere fulfilment of minimum eligibility criteria, qualifications, and experience shall
not entitle a candidate to a call to attend a screening test/presentation/interview.
The department may have shortlisting criteria higher than the minimum to restrict
the number of candidates to be called for an interview. Depending on the
availability of qualified candidates, different departments may set different
shortlisting criteria. Further, the same department may also set different shortlisting
criteria for different specializations/posts.

The Institute has the right to set higher norms than the minimum and areas of
specialization while shortlisting, taking into account the specific requirements of the
individual departments. The shortlisting norms may not be uniform across all the
departments of the Institute and shall be binding on the applicants. The decision of
the Institute related to all matters pertaining to recruitment shall be final and binding
on the applicants.

The Institute reserves the right to call finally shortlisted candidates for written
test/presentation/interview or for all (written test, presentation, and interview) after
screening by the committee. The Institute also reserves the right to modify/defer or
cancel full/part of the advertisement/recruitment process at any stage without
assigning any reason thereof. The decision of the Institute in this regard will be final
and binding on all the applicants who responded to this advertisement. No interim
correspondence or unsolicited query will be entertained.

In case of any inadvertent mistake in the selection process, which may be detected
at any stage, even after the issue of the offer of appointment, the Institute reserves
the right to withdraw/cancel any/all communication made with the applicants.

Apart from merit, the specialization of a candidate within a department will play a
vital role in selection. The candidates with a specialization in greater need by the
department will be given preference. The candidates with studentship or work
experience in centrally funded Universities, Institutions, Laboratory or Industry, or
with greater relevance to the academic programs of the department will be given
preference.

All recruitment, pay protection and pay fixation shall be done by the Board of
Governors (BoG) of the Institute only on the recommendations of the duly
constituted selection committee. Experienced and/or meritorious candidates may
be granted higher starting pay on the recommendation of the selection committee.
There shall be no scope of fixing or altering the pay (pay in pay-band and grade
pay) outside the selection committee.

Candidates may be posted and/or transferred to another section/department/place
at any time during their service career in the interest of the Institute.

The shortlisted candidates may be required to appear for presentation/seminar in
the respective departments in addition to facing the selection committee.

Reservation policy will be as per Government of India norms:

The Caste/Tribe/Community certificates in the proforma prescribed and issued
by the DOPT, Govt. of India vide letter no.F.N0.36028/1/2014-Estt. (Res.)
dated 3" September, 2015 will only be accepted as sufficient proof in support
of an applicant's claim to belong to Schedule Caste/Schedule Tribe. The caste
of the candidate must be in the state wise central list of SCs/STs. The SC and
ST certificates must be produced in the prescribed proforma as per DoPT
norms/rules.

Candidates applying for the post(s) reserved for OBC (NCL) category must
submit an attested copy of caste certificate specifically mentioning Creamy
Layer exclusion in the format prescribed by Govt. of India, issued by competent



authority (As per Annexure-IV [A]). The OBC-NCL certificate must be issued
after 15" April 2022 (for first round of rolling advertisement)

. Candidates applying for the post(s) reserved for EWS category must submit an

attested copy of certificate in the format prescribed by Govt. of India, issued by
competent authority (As per Annexure-lV [B]). The EWS certificate must be
issued on or after 1% April 2022 (for first round of rolling advertisement)

IV. The persons with disability (PwD), as indicated against various item(s) in the

(r)

(s)

(t)

(u)

v)

(w)

x)

v)

vacancy details, can apply to the respective posts even if the post is not
reserved for them but has been identified as suitable. However, such
candidates will be considered for selection to such post by general standard of
merit. Persons suffering from not less than 40% of relevant disability shall only
be eligible for the benefit of reservation and other relaxations as permissible
under the rules. The disability certificate must be produced in the prescribed
proforma (Annexure-1V [C]).

V. Ex-serviceman applicants shall require to submit the certificates in the

prescribed proforma for availing age relaxation, if any, as per rule (Annexure-
IV[D]).

The person employed on regular employment in Government and Semi-
Government Organizations, the Public Sector, Autonomous bodies of Govt. of
India, or the State Government must apply through the proper channel. In such
cases, the candidates are advised to send an advance copy so as to reach before
the stipulated time limit. In such cases, the applicants are required to bring a No
Objection Certificate (NOC) from his/her employer at the time of appearing
Screening Test/Presentation/Personal Interview in the prescribed proforma
(Annexure-V).

The appointment of selected candidates is subject to being found physically fit and
sound in health for the services in the Institute. Such candidates have to submit a
medical certificate issued by the Medical Board/Senior Medical Officer/Medical
Officer of the government hospital at the time of joining.

All the necessary documents/certificates in original are required to be brought
along with a printout of the online application and receipt/proof of the online
application processing fee deposited at the time of appearing in the selection
process.

Any addendum/corrigendum and related notifications, if any, will be published on
the Institute website (http://www.svnit.ac.in) only. Applicants are advised to
regularly visit the Institute website for any update/notification.

For queries related to difficulty in submission of the online application form, the
candidate may send an email to facultyrecruit2023@svnit.ac.in with complete
details or may call on +91261-2201550 during office hours (Monday to Friday).
However, inquiries/queries related to eligibility for the post/interpretation of rules
will not be entertained.

No disciplinary/vigilance case should be pending against the applicants working in
any Govt./Semi-Govt./Autonomous Organizations. The applicants are requested to
submit the correct information in the application form.

Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and/or an application in response thereto can be instituted only in
Hon'ble High Court of Gujarat.

No TA/DA will be paid to the candidates called for written
test/presentation/interview.



(z) Canvassing in any form will disqualify the candidature of the applicant.

(aa) Candidates, if called, have to appear personally in the Screening
test/presentation/interview. However, the candidates working abroad may be
considered for online presentation/interview except written test.

8. Selection Process:

(@)The selection process consists of the scrutiny of applications and shortlisting,
followed by the screening test/presentation/interview. The detailed procedure for
selection/examination pattern/syllabus/ schedule of examination, etc., will be
intimated in due course of time and will be uploaded on the Institute website.

(b)Application Ids of the shortlisted candidates will be displayed on the Institute
website. Information regarding application status, interview schedule, etc., will be
made available on the Institute website only.

(c)Candidates are advised to visit the Institute website regularly for all updates. The
Institute will not be responsible in any manner if a candidate fails to visit/ access the
Institute website.

(d)The Original documents and government-approved photo identity proof will have to
be produced at the time of the screening test/ presentation/interview.

(e)The decisions of the committees involved in the selection process shall be final and
binding to all the candidates.

(f) No interim correspondence/inquiries will be entertained from the candidates with
regard to the process of shortlisting.

9. Facilities/incentives available for Faculty Members:
(a) Cumulative Professional Development Allowance (CPDA) as per MoE norms.

(b) Provision to undertake industrial consultancy as per Institute Norms.

(c) Reimbursement of tuition fees for children studying up to XIlI standard as per
Government of India norms.

(d) LTC as per Government of India norms.

(e) Medical facilities to faculty and their dependent family members as per Institute
Norms.

() Suitable accommodation facilities depending on the availability with nominal licence
fee or HRA as per Institute norms.

(g) Fresh appointees will be covered under the National Pension Scheme [NPS-2004]
as per Government of India rules.

(h) The institute may provide seed grant up to ¥10,00,000/- to fresh appointees for
research activities.

() Reimbursement of telephone and data charges as per institute norms.

10. Application Processing Fee:

The SC, ST, PwD, female candidates, and faculty members of SVNIT, Surat are
exempted from payment of processing fees. The other candidates should pay a non-
refundable processing fee of 1000 (Rupees One Thousand only) for each application
through the online portal only. The application fee, once paid, will not be refunded
under any circumstances.
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11. Schedule for Recruitment Process:

1. | Date of publication of notification on Institute’s 15 March 2023
website

2. | Portal open for online application 20 March 2023

3. | Last date of online application (First round of rolling | . | 24 April 2023
advertisement) | (5:00pm)

4. | Last date for receiving hard copy of application form | | 04 May 2023
at SVNIT (First round of rolling advertisement) " | (5:00pm)

12. List of Annexures:

Annexure-I Gazette notification dated 24™ July 2017
Annexure-I| Desirable specializations in various departments.
Annexure-lll Format for undertaking by candidates having PhD degree

directly after UG

Annexure-1V

Caste (SC, ST, OBC(NCL)), EWS, Ex-serviceman and/or
disability certificate

Annexure-V

No objection certificate format

REGISTRAR
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I GG EEIGREIEE ]
(S forer famm)
EIBE Ll
7% faoett, 21 TS, 2017

LA, 947 (31).—F= 1T TLHIT, TET SRR, TEFT frear $fiw stqeren= dere steaf=aH, 2007
(2007 =T 29) #T &TXT 26 T ITAT (3) 3T T (4) T T ATFAAT AT TANT FA gU, TATETE &

TATIHIGET & T AT HEATH o Tgol TRIAAHT FT ST AT F & (o0 Hafetgd Teas a=rdr
g, A
1. (1) == affF=mt 1 "ferea /i sty @eeme w1 ager oy (@aree) ofifq e, 2017 21
(2) T I TSI § THTA T TG F T gi |
2. TE ST S8 % 9o TR =aH (B =89 =89 T47q 9o TR=I" Fg7 &7 ) § IREa7 6 %
=T ¥ fAeferfed w@r S, o9 -
“6 SIS % AT AT TATIT
e F Tt smaern o Afeat w1 Ao, Feas i st § Worer a7 =@ [t a1 g
TTTEha SAT<h o gedTe¥ ZIXT JcATI Rt STTusT 17
3. g TR==HT & TRAaw 8 H, @ (13) & T I¥ MHferiad T@r ST, J9iq -
“(13) ST =T 5T AT 91, AT fager & FEfse 9 § g7 freqor T % #regw & 99 & 769 & o

TrRTe FeAT, sfiw Ageft sfSeeor F 9Ty F3% U gFares w2 & "Il | HATAT F SAqHIET o
FT IT ZEATeAT TR ST Tohar ;7|

4484 Gl/2017 (1)
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4, 91 TR % qRIH 10 #,--
(F) 37 TR (1) % @2 (5) F v @ Reffad g @ s, i -

“(5) TR, e, Heeg-aie

T YA & Ardh qeaer TRt fareras &1 e et F w7 § st w5 a9,
FATHY, T st &7 7 I T SATHL T8l T ;7

(@) 37 TR T (2) % T 97 AEferiEd T ST, 9] -

“(2) THT Ta=tTr wEaTat &l A= SliY AT & (o0 d7e & 996 1@ 4 o
F gHeT TET SO ;|

() 3 oo (3) % o o7 s a s, st -
“(3) fatr \fata sramoraaT ¥ | e oTEE ArS A S5 H @ AL a9 Hf ;)
(1) I T (4) % &I 9% FHeferfera T S, i -
“(4) T =fafq i 9o+ & foro @ afwfq % = geer qogfd 267
(=) 37 TR (5) F wra w fmferfe v s, srefq -

“(5) sreTer AT |THTT ol Tl =l ATEAAT HT 3T ITNT TqAreAd § Haerw Szt AT
FLTATT T ;7|

(=) 37 7fifRaw (6) F T wx fMwferterd e stroa, i -
“(6) Sz FT AT, TSIST # HAT H AT FA AT FEgT 6f UL F G99 § 39 7280
TR % T TS N A5 B T TF AL 2f, AR 2R, ITH o afafq i doi
Haer § AT AT SO ;7
() 3T TR (7) % = o fefera Tt S, e -
“(7) fa= wfafq it g a2 F FEE i 9iq IS F qeer T S
5. I IR AT & TRFEE 11 % @2 (2) F T 9 Aufied @ w@r ST, $97q -

“(2) AT AT 9T AT T I AT TYTOT F HEITH &l TATAT FA AT Tohegl (9T T&=qTal A7 qET
¥ TS T A9 {=TC a0 < o=t RrRTRer F4 17

6. ot i T T 10
() ST TR (1) 3 @2 (i) F T a7 Mo T ST, et -

“(ii) FET TR F FATAT § TS ATATRERT GEATET F G FLA qTer Haerh a1 37
= AT IHHT AT 3T FATAT H TS STATRIhT FEATHT o [5G Fled a1l
e a7 37 A= 97 IHHT AT TaT-a3 T ||

(@) 37 T = (3) % T 97 MHferiad T ST, d9iq -




[T 1| —@ve 3(i) ] URA hT TSI : STHIEROT 3

“(3) AT TEET A T HHH AU il 55 H T g1 1)
(M) 37 afef=w (5) & T ww fMwferted T so, s9iq -

“(5) WA 3T HFHH ATHTT AT TA—F ToF % FEAGT Hl I a7 & qae o aufa f BFRfee
T AT TEqTal 97, 5| 9% a1 F AqHEd quterd g, u% e F A9y v a6

T STOAT 17|
7. 9o ai==ET & qREaw 13 1, -
() 39w = (1) % @< (i) T a7 Sl @ s, et -

“(ii) FEATH F ATHRT ToIET IS 6 ATqL A0 Hhe 3 TLEAT AT AL & ool §
THHAT o ToIT ATT9TF TATHAE STIHIGH 3T AT T HLT & il o<k (T T JI€ 47 il
AT o THaredT # 07 SaH ST 707 FEFAa T ST Hl TN Ha ;7|

(@) 37 affF=e (1) 3 @ (ji) F e o At @ s, ao9iq -

“(iiil) STaeT ST v YT FHAT, A0 HRHT, TLEAT, AL 3T TG T ARG o ATFAAT
TATE FLATUIT | qaT ST THH FIATT 97 THAT, 7 T AT ATA F ARG ATHeAT
FT SATHIGT HAT 1)

(1) 3T IREFH (1) F G (v) F T 92 Haferiad T@r ST, ST -
“(v) a8 FHMET SHaRT i AtaE H Y MEamsl f 6 Fd & o7 IqaE’ it
AT IH HEAE & Fhrareaey (Tuest) gy v ah: e Bhu o Gant =641, St
AL g, o ToIT H=er o =t orf=h gt 17

8. It wfef==HT & aifaaw 14 # -

(F) = (ji) F w19 9 Mot w@r ST, F9iq -

“(ii) 39 A "@eaT % e % FHETREE & Taedl il T 9T AT 9T F ITSThd §
TII-HHT IT A1 FIRT ATt Haedi i aat & el @ g0 AR & qTgL Ao il
oTf<h BT 3T 29T % AT | JTgY & A0 [ oTeqef, T ATATRE qeme 7w gy

FATTT AT STOA )
(@) = (jii) & e 9% Feferfad @ ST, oriq -

“(iii) =g HETT HTHRTT 6T AR H T A (F29re = qar it qear 1 fFoares wam g
g UHT "ieaT & eI forelt a7 o forw rfher =9 & Iy 951 g ; 3|

9. et afefaaat % wifiae 17 4,
() 37 Tffem (1) % e v et afifem war s, o -

“(1) seaT & fAgas & FgRe AT g7 #7 4 7 909 9eed) § [Hase a9 arel

GISTE F-Hg-ad TIHIT il RTer 9% it AUt | 9R0g FT el ITHT TeqeT R 37
Iga< forer framr 1 "f=a 71 s gfafater T i sfaeidia ww u aa=eht foram &

& | AT L@ AT A1 e (A=A o6 ATAITh ST Tk Gaeq g ||
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(@) ST TRHIH (16) F TET MHeed 3T TR S EAT0q a7 STOsM, oreIiq -

“(17) "e9 F Aas it aqam@EE ot &1 By aag-aay 9w g9&6faq age
TTT R FET o 9TEe 1S g7 (a7 ST )

10. o TRATET % aRAFH 18 % 3T qRHFH (1) F €19 ¥ Aaferfad T@r S, srefiq -
“(1) Iufaeer it e T S=nRehr SeaE F gga aRfagw & aikf@am 23(5)(F) & a4
IUFT F AT | Toq 7= T v [RwTer 9% ave g1 i ATt |

11, IRFFH 21 % 37 IREAH (2) F TATq FAfeiad 3T IREAIH sia: e AT ST, 7 -

“(3) Tforea & w1 fAearae w1 qfe T uE v i T 97 are gy atea £ S At afvfy g
ERuSIEl
12. g1 IR ATt % aifaaey 23 §,--

(F) 3T TR (3) F w19 9 Fofafed T@r o, i -
“(3) weaT # RAAT % SIS % o0 9RuE A7 FEE AR G TAT AGAIad HaH qr]
BT 17

(@) 37 TRTHT (4) % T 97 MEferiEd T@r ST, 9] -
“(4) === |ETT FT, G F Al UG F BT A7 /AT F FHATRES § qaedl § F
Tt 5T 9 & fory (FfaeT & e uw gat & {9 sre) vy Sf9 & e B sro, s
FETT TCHTT AT 91€ g7 THI-T0T T LA g1 sAferswfag o s 1)

(1) 3T IRFFH (5) F GT (F) F €IH I Mo {eIed T@r ST, i -
“(F) Qe FHATRGR (HR9TF HT BIEH) =l I T TR & o0 5T 3T o HaaT
AT o F ERO, ST eqg=T ‘T # Ay & ot s = afafw, dafes s=iage
(Fraers #1 Freaw) f Fghe ft Bt w1 % oo fufefag gt 7 e a9,
AT :--

(1) Ao a7 37 Mo

- ¥emE

(2)  FATEE FT ATHASILAAT - e

) @€ # Iy AmAefady, ’f=d ¥ uw 9 F - e
T ¥ T v @ews g

(4) HEI F dgT F Hqe grT amHAfee o - e
ST T U f3roresy

(5) wEfad faamr &7 fewer ([T Mwerd % - e
TRAT % T ° 9 F form)

(=) 37 affF=e (5) F @ (%) F T+ a¥ Awferfaa war s, suiq -
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“() SUS TLTEE ¥ ST qAT 9%, AHRT a0 dg1d% Trha i 399 397 8, &
fore =rr afufy e & frere awfy, st -

(1) Ao a7 37 Fee®

- qeme
(2) EEATH % ATEL | T 9aeT - e
(3) HTHE AT fawTe HoTaT FT ATHAGIAAT - HEEg
(4) @TE FT AT o g
(5) e - wEEr

(F) 3T TRAIH (10) F #I 92 MHfoad 7@ ST, s -

“(10) = aRfA=ET # sfqfae frdT ard & gra gu off, ae &0 Fanr v = A osmara
AELTFRAT % ATHA (AT HIAA IT SATAHRT TAT AT ATHAT il (FIH e il o<k gRI0
S UHT st Rataat § FgRear 12 wm & satd & o gef 17

13. g1 IRATHT % TREIT 24 % G (i) F T 9 FHoed g€ @1 SITor,  9iq -

“(i) srferfaa s aRA=HT % I9ast F AT Tgd gu HeA & erehiT aft gt 9v Agieat uw ad
& afETeT sater o i Srustt, S wanq [ BT war afE, afe ' g i S| g ar
sttt T afRf=awi & Suadl & FefiT T@d T 39 919 & o(d a9 AIAT T& G0 FIAT ST

T, S| =g, Tt afers 9@, aadienr Ie-9fers TRl ST gfeardd 9T JemEE a1l h
foru fafAfee sfasaw sy F aar g

g RgRARaT ST T "eaTe & et FH=mT it aiater qafd #7 UF a9 F SJAiad Jaid
forT fawaTe e f7 orf=e g 171

14, g TRATET % aRfAaw 25 % € o7 Aeferfad @ ST, o9iq -
“25. TTAT FHATRAT & oIT srame-sigar

TeAF HEATT G T TCHRTT o T T FHATAT 70 S=me-aigar a8 Susft e S a5
FHATRAT F forg sreame-afar it o= 981 7 1t g, geum g f&fae & (@ ftworn, =
AT ordier) =, 1965 FT 9T G 17|

15. o TRTHT % TRAFH 26 % e 9% [efertad @r ST, d9iq -

“26. fetam, anfeaa, srgemafaes srdartar

Fara e A (Ffteor, FEA & after) e, 1965 q¥ft FHATAT T A 20T 171
16. T TRATET % aRfaaw 29 % T ¥ Aeferfad w@r ST, o9iq -

“29. wiasy fAfdr iz o =htw

A 1.1.2004 & 1@ g e % FHANT 9 @fae dar (Goe) [, 1972 &7 argmo
ey e (Fsr #am) [aw, 1960 FWT AT gRr & @ 1.1.2004 &7 AT 389 TAT HIE
FHATI FalT AT T T2 T TR T Tiaa g 17
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17. SATEHT H, Tge TR T STqg= 1w F TET ATLAT T ST = ST, S -

qi2d 9a9 9% - 4 § =AqH a4
48,000 ¥9T

F FTA Aqea, EH & 7 av &7
ATAA T F TAT BT AR
| = H & 9,500 ®uU diferw U
JA9 F AT THITHUS THAL % &<
T FH T FH i a9 47 9,000 FAT

gfers Ig IaT F 91 TEHUS
TR % & 9T A7 R e
eI AT AqE™ UE A
SANTLITAT AT FEIT AT & 9000
T 9500 FIT F HIST § AT a9
T AqAT

[AR = 23(5)(F) =4]
diferr wiaTREE $i MRgRe ¥ e sgar o) s e s od
| yqq Fgar gfard
e qTEe
(1 2 3) 4) ®)
1. TETIF TR (13T ) 6,000 | TR 3 TRl RERE
T I 9q9 digd da9 o< — 3
2. T TRET (3T ) 7,000 | TTOET et e e AT sEn ¥ 10
QU I I Af2q JaT d€ - 3 o=t e forar S sgEeT A
T q9 FT AT
3. qETTF TR (Hf3ET 77) 8,000 | TTUET TTOSET o TET A1 A AT AT 20
=TT I a9 qfed 399 3 - 3 § T /ﬁ‘_‘tﬁ T e
- qerm/aEaE Ud
IAqH 9d= 30,000 €T RN AT T ST & e
Tg AT FT A T SAAHLTT FT
qq
4. | wHIRTE TR, 9,500 9T e | TUEET o=t ¥ T 8,000 wT Sfer 50
a9 ¥fgd, =IFa9 Ja9 42,800 UT 99 AT HETIF TIHAT o T
AT F AT Iq9 42 — 4 T FE AT
a7
T 9 qY FT FY AqAT, oFH |
A T T AT TUAST F T
2T ATy, 8,000 9T Sifers U
IAT & AT TgAF ThAL F &L
U FH H FHF AT a9 T AT
5. | 9ET 10,500 wqU ¥= o | TUmEr | foset & were 10 A Ar 13 7 80
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6. T (IFAT T e | fo==t g ggar & Y "eae ® 150
FA9HT) 67,000-79,000 FqT IRET % &7 § 10,000 FqT AT
10,500 ®qT AT 10,000 FIT 3T
10,500 9T F A== | dfers I
IA % AT 6 TT T AT
foroqur 1

(1) U= a9 | FIe TRadad o A9 F A1eq9 F AT ST 3w g8 a6 Tieq 799 gt fam
gt stet A =1 7 =7 et g ge yare & 12 g, & et 9w fre s

(2) & 9T WAl U TU AR 6 T GEAT AT FHGST 0T § TU=aEt gRIT 3T 396 a9 q@adi
=R & e =t Rt

(3) TormrT S % Taww, Sregia §eTe | oIq= |remeor freror Wi F |7 A7 FIferdr U R
o=t T #F g, U=t § AT stater & freqor srqea & forg omET # o S |

(4) TEATT TTEA H TRIET sl Haferd sTedel T MHnrier i STusl S Haer® T ST e
T SIToT | i Temae ® TR it R Saterd seTer g i ST AR ST SEET
AHTEA A9 g 3T ST AR |

(5) 3 faamn, o #rg it 921 8, Sgav afers I 399 a7 e #§ g9ew &1 Al s a5

FLETE T STuATT o g Safara Tt o Saad |t 9aed aF af (e iad g |

(6) TP "FT "I, w9 7| 9 ¥ AfYF qq9T g g Neeid = srfegm=ar f i w

o=t sfora Al T 8, F e AT & T UHed U & &9 § AT A0 9877
TUTTEAT & T@T ST

F) THTE 9 AT AT Y F S G 997

(i)

(ii)

(iii)

7,000 =9T &ferF IT A9 Aigd Ggrad TrHa<l &1 8,000 €97 fersw I aa-
T TG TR 6 &I § TGT T fofg a8 T IF OT9 Ik Stravanret &
T FH T HSC IS 2 |

8,000 ¥9T rfer U= aa+ dfgd Tgra® SThal & 9,500 T ferF I aa+
Tl THITEUE TTHET % T H TET STUIT fohq A o I ITH 36 SITa-ahTe
T 9 ¥ F9 T Fie ITee 2 |

9,000 #qT éferk I= Fa« H@igd UHIRTE WA 1 9,500 #qT dfers I=
IAT AT THITHUES TTRET 6 Fq¢ § T@T SATOAT fohg I8 T3 3% 919 394
SHEFHT § 7 | FH THH Fiee ITee af :

Tiq 7E T 98 1A % A\ T3 Teq =799 qiaid F 9w F U 0T
ST |

g) TA A9 H FH A F ST G GEedi w0 hET HT AT SRIRE SeE/Ag
SRR Jeqme § fro=st w7 & o srafse B ST, s+ 9efaa g e
eI | 19 a9 T AeTAT AT o o (o0 FEIha: HaTT Va1 FhaT S[TUAIT i o=t
T A UL A AU AAT (FTHT o SAHTT AT AL Tt H ST o Forg sfaeqet 3377 |
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Referfea stfaem srEar arft

(7) wa" fAaTE @AW § S0 & o0 9818 TTRHY €07 92 Hhiee GTeel &l sraedadl 98 9 9 ad gU

(i) TF TT F AGATAF AT F A1 TH 3 T UH &4 : 6,000 T e I 399 § qgrah

TR ;

(i) I TT F FTIATAF ATAT % T TH A T UF W19 : 7,000 FIC <fer I 909 § G913

IR TR

(i) AT TAT F forw Gfer SIgary 3i¥ FieT IS SaeThar agt Tedl S Sy e s

F A fTE g

feroqur 2 : Ffe 9TEE gurTet
Ferferfera wee g gt grft |

wH
q.

FEFATT

HfeT aTEe

1.

T AT TTATSTd AT Ud fawm aiRarsET 9321 67
&1 AT I Tl 21 AT File U Aqa (AT AT T

i aRTISET e FiRe 9T 97 anfaeR T

F =7 ¥ gfy Tz sme e urie (R

TRATSAT § U | 3Tfereh SARat i T9T H,
THTT ATHETTHRAT I T hiee e (ool
AT AT F qT FEEAl ok A FEET
ERUEGEREois el
2. | T HATy 10 ez aTEat % e 72 g, 5 @ wqu
FmdFRmaFRe e fi=a
3. | T A froadt (GEw sdwa otg ST #e & | afy fiueer Bemft 8 e e (mE w
/T €) afew TireEEt fozew ¥ TEE (TEA
THer) uia fA=mft 5 %t arge &9 3w
AT T T TAIAHT F S arae faariorg
T foT S|
4 | S ISR A AT TR SMA § UF UUT (Y | sifaw wefe F 99 U9 A 9TEe | 9w
EREIEREICEED) 3 AT T THHEF AT TS ITH AT 7
A UTEET T T F = ATt w7
ST |
5. UF HST U7, 9 s SEr 29 AT whiem 41 mmiﬁzﬂﬁﬁ%ﬂﬁﬁﬁﬁ@
T A T ST sraTSTT R |y 1 FiST 922 | TIH 9@F AT &
e T T 0.6 qTS ITH FHGM 3T AT reel
FT 9T o 1= ATl &% fgr s |
6. | TawmmERs, SRS, qeT ATEH, ATCATHF Srhee | SH(OH ST & SHfewa 16 Few It F
(T T ) AT (SR, T Ay | T (e U T AT 2 e
srterpTy, frems (wdter), Eagemsht (FHvaT)
7. | aTSA, WeTE ATsd, UHiRUE SErares, eewer Ay | QW WAiq & afudaw 8 wfew aried ¥

AT, eI ATt FRQAr, §6T TR, Fge]
FF AT AT ST FATATRIT FATG AT [eqahrad AT TaeT
RIRERIRIEIRE I i N B E AR e

eI T2 gU I gHEeT 1 9Ee
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8.

e carft afafaat i o afafa F seae siw
e (Ted Rafa w= e 921 R stromm) e
THRSAT AT A & (TAF TF a9 6l A1 & o)
THRTT TATEY

sifaw wrefa & stfdran 3 #fee 9t #
1 Tgd gu Wi qHEeT 0.5 912

framTTener g ug=T fhu v et wriserT S
AGH UH a9 Hl AT 6 (o0 FFEremar ar @
0T AHATY F TAT

sfam =iy & stfasaqw 3 3w d9ret &
FeI T2 U AT HHEeT 0.5 e

10.

FEHATAT AT HHrg fowmE FEAFT a7 =qEaq 9+
FAfGaE T AT F A FAATT UTSIHH,
T T G o &9 § Jeqra o 1 g

sfaw s & sfgwaw 8 wfee urEel *
eI T2 gU AT ISR 2 qTEe

11.

TSI H TH-GIF & & § SferF Jasi anfe i JF
T, S TP FTAFRT HATIOIT Fe o forT

2T THTE T rater F Ry

U THTE T Tafer 7 FTIFH

sfaw wrefa & sfdwaw 4 Ffee urel &
eI T2 g0 I oHEeT 2

TrEe sfm Tty & srfeeay 2 wfee et
F Srefie Tgd g i q9ee 1 9rie

12.

Feger AT AT F T F ArAford THT AT HAAT

Ffaw T & AfaFaw 6 Hfse ar2ef &

TS e T2 g0 I HHEes 3 UTEe

13, | Y R o st 3 forg srafera wmam qETa foreror | sifaw st & erfersraw 10 e umEet w
AT | ATEF FaT At el e g I q9Eey 2 arie

14, | T TAETLTATSH T TTIAT Ifaw Tefa 7 4 FfRe arse

15.

T FiSe Hel F ITSAwH & At Fogra foreor

sfaw wrefy & sfdwaw 6 e urEel *
eI T2 gU oI HHEeT 1 9Ee

16.

HFTAhRITL AR Heer

oW Tefa & stfaseaw 10 & Tl %
1 Tgd gu Wi qHEeT 0.5 912

17.

CIERIERIS LY

sfam =iy & sfaaw 4 FfRe arat &
el Tgd g i aeeex 0.25 uTEe

18.

foreaTa ST et & gaa At o e
TS AT HIH TEAH

sifm sty & sfderaw 18 #fRe et &
el e g I A9EeT 6 Ui

19.

EreaTa SaeTgT TaTeri | EI AuAi 9% TR
TS AT §EH TEdS AT FEeaTa iaeig Jamerai grer
THRTIIT TEThT | [ETh ALATT

sfam iy & sfdsaw 6 Fee arZat &
el Tgd g i Heeey 2 qrEe

20. | AEAIY AEeH HEATT 1] FEAFATT gfaw =fa ¥ rfdwaw 4 Ffee 9=t *
el Tgd g i Heeey 1 4rie

21. | AEEEE, UHUAT, THUATE, THUATOET F el 10 #f3e aree

22, | wEHE Q9T (FAA WIEHE et ATAHILAT AT THHE o HhT TATLT % [o70)

85 wfaera & srferh sifaw s & srfarraw 20 *fee 9r2at *
e TEd gU AT HHEe 4 93

75 waera — 84 widera sifaw s & srfarraw 10 wfee ar2at *

(TfrorT ThE S AT Rt £ g e s | T w9 g A HHeew 2 arée

Ushel STTe SEdTe I ST gINT)

[¥. T, 22-5/2006-E74.111]
. AEH AN, I qf=a
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feoqur © g aRFEW, AT F TSI, SETE, A0 1, €@ 1, 39%T (i) § AtE=Er €. anarn . 280(3)
T 23 ST, 2009 FT THTAT FBF0 70 o i Tegraadi ST ATLd & ToTa=, AT, 91 1,
T 1, 3Ee (i) § Afag=er 7. ar.#1.59. 837(31) A 5 Fd9¥, 2015 g THAa &3 17 o |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—n exercise of the powers conferred by sub-sedt®rand sub-section (4) of section 26 of the
National Institutes of Technology, Science Edugatiod Research Act, 2007 (29 of 2007), with therpapproval of the
Visitor, the Central Government hereby makes thieviong Statutes further to amend the First Statwiethe National
Institutes of Technology, namely:-

1. Q) These Statutes may be called the First tewmif the National Institutes of Technology (Ameeaht)
Statutes, 2017.

(2 They shall come into force on the date of tipeiblication in the Official Gazette.

2. In the First Statutes of the National InstitutésTechnology (hereinafter referred to as the ¢hpial Statutes),

for Statutes 6, the following shall be substituteaimely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be enticated by the signature of the Direclarabsence of Director, the
Registrar or any person-authorised by the BoatHignbehalf.”.

3. In Statute 8 of the Principal Statutes, for sta(kiii), the following shall be substituted, ndyne

“(xiii)  make recommendations to the Board to dissete knowledge through distance learning modeatious parts
of the State or country or abroad and in the ca$esgning of agreement with the foreign agencyeagent may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
€) in sub-statute (1), for clause (v), the followirguse shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairmmeay invite an expert as special invitee, howethex,special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be sulhs&t, namely:-

“(2) All financial proposals shall be placed befthe Finance Committee prior to being placed befbee
Board for consideration and approval;”.

(c) for sub-statute (3), the following shall be sulsét, namely:-

“3) The Finance Committee shall meet ordinarilyrftimes in a year preferably before the meetinthef
Board of Governors;”.

(d) for sub-statute (4), the following shall be sulsét, namely:-

“(4) Four Members of the Finance Committee shalimfoa quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be suls&t, namely:-

“(5) The Chairman, shall preside over the meetiofjgshe Finance Committee and in his absence, the
Director shall preside over the meetings;”.

® for sub-statute (6), the following shall be sulhs&t, namely:-

“(6) The provisions in these First Statutes regagdiotices of the meeting, inclusion of items ia #genda
and confirmation of the minutes applicable to theetmgs of the Board shall, so far as practicabdg ive,
followed in connection with the meetings of thedfine Committee;”.

(9) for sub-statute (7), the following shall be sulhs&t, namely:-
“(7) A copy of the minutes of every meeting of fieance Committee shall be placed before the Bbard;
5. In Statute 11 of the Principal Statutes, fousk(ii), the following shall be substituted, naynel
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(@)

(b)

()

(@)

(b)

(©)

(@)

(b)

(@)

(b)

10.

11.

“(ii) give its views and make its recommendatiomsamy financial proposals or issues affecting tistitute
to the Board either on the initiative of the Boardf the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followidlguse shall be substituted, namely:-

“(ii) Director or Deputy Secretary or his nomineeating with the National Institutes of Technologythe
Ministry and Director or Deputy Secretary or hisminee dealing with Finance of the National Ins&gibf
Technology in the Ministry ax-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be stitoited, namely:-
“(3) Four members shall form a quorum for a meetiiithe Building and Works Committee.”.
for sub-statute (5), the following shall be sulsét, namely:-

“(5) A copy of the minutes of every meeting of fReilding and Works Committee shall be placed before
the Board together with the recommendations ofihance Committee on specific proposal or proposaish
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followiolguse shall be substituted, namely:-

“(ii) have the power to give the necessary admiatste approval and expenditure sanction for mimorks
and works pertaining to repair and maintenancdyiwithe approved budgetary provision of the Ingitand the
Board will define the minor work and minor repaidamaintenance in terms of quantum or expenditure;”

in sub-statute (1), for clause (iii), the followintause shall be substituted, namely:-

“(iiiy  cause to prepare estimates of cost of buidgi and other capital works, minor works, repairs,
maintenance and the like. The Building and Worksn@iittee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the followirlguse shall be substituted, namely:-

“(v) be responsible for enlistment of suitable ¢antors and acceptance of tenders and shall havaotiver
to give directions for departmental works whereessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be githged, namely:-

“(ii) he shall have the power to send members efdtaff, except the Director, of the Institute ti@ining or
for a course of instruction, outside India subfecsuch terms and conditions as may be laid dowthé&yBoard
from time to time and the visit abroad by the Dicecshall be approved by the Chairman, Nationditutes of
Technology Council;”.

for clause (iii), the following clause shall be stituted, namely:-

“(iii)  he shall execute the contract of servicevibetn the Institute and the Director on behalf ef @entral
Government, but he shall not be personally lialblenything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be sulsét, namely:-

“(2) The Director of the Institute shall be appeithit by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Ctigenconstituted by him consisting of atleast five
members. The Chairperson of the Council shall beCihairperson and the Secretary of the Department o
Higher Education or his representative shall be ahiégs members besides three other experts irfi¢the of
technical education with experience at national iatetnational level.”.

after sub-statute 16, the following sub-statutdl sfeinserted, namely:-

“(A7) The disciplinary powers for Director of thestitute shall be decided by the Board of Goverabithe
respective National Institute of Technology froméito time.”.

In Statute 18 of the Principal Statutes, fdr-statute (1), the following shall be substitutedmely:-

“(2) The appointment of the Deputy Director shadl imade by the Board on the recommendations of the
Selection Committee constituted in terms of pravisi under Statutes 23 (5) (a) of the First Statotéational
Institutes of Technology”.

In Statute 21, after sub-statute (2), the falhy sub-statute shall be inserted, namely:-
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“(3) The review of performance of the Registrar mpompletion of one years of service may be camwigd
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—
€)) for sub-statute (3), the following shall be sulhs&t, namely:-

“(3) For the purposes of appointments in the lostit the rules as approved by the Council or Centra
Government shall apply.”.

(b) for sub-statute (4), the following shall be suls&t, namely:-

“(4) The Selection Committees, for filling postsden the Institute (other than the posts on contpasts)
by advertisement or by promotion from amongst treminers of staff of the Institute, shall be congtiduin
such manner as laid down by the Central GovernimeBbard from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the followitng be substituted, namely:-

“(@) The qualification and other terms and condisoof appointment of Academic Staff (excluding
Director), or promotion shall be as specified inh&tule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staftcluding Director) shall consist of the following

members, namely:-

(1) Director or Deputy Director - Chairman
(2 Visitor's Nominee - Member
3) two nominee of the board one being an expert,
but other than a member of the Board - Member
4) one expert nominee of Senate from outside
the Institute - Member
(5) Head of the Department concerned
(for other than the post of Deputy Director andf@ssor) - Member.”.

(d) in sub-statute (5), for clause (d), the followirgl be substituted, namely:-

“(d) The Selection Committee for Senior Adminisivatand other comparable posts carrying pay sdale o
Assistant Professor and above shall consist ofdifmving members, namely:-

Q) Director or Deputy Director - &hman
(2 one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource

Development - Member
4) Nominee of Board - Member
(5) Registrar - Member.”.

(e) for sub-statute (10), the following shall be sulogtid, namely:-

“(20) Notwithstanding anything contained in theswt&es, the Board shall have the power to make
appointments of persons having special skill onkiedge to suit the emergent need of the departorecgntre
and in such emergent situations, the appointméuatl Ise for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, fausk (i), the following clause shall be substitutexinely:-

“(1) Subject to the provisions of the Act and thmt8tes, all appointments to posts under the tnstishall
be made on probation for a period of one year aftéch period the appointee, if confirmed, shalhitoue to

hold his office subject to the provisions of thet Aad the Statutes, till the end of the month incivthe attains
the specified maximum age for teaching posts, éshiical non-teaching and ministerial and admiaiste

posts as the case may be:

Provided that the appointing authority shall halve power to extend the period of probation of ampleyee of the
Institute for a period not exceeding one year.”.

14. For Statute 25 of the Principal Statutes, tilewing shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be madedlsh Institute in consultation with the Central &mment
and till such time the code of conduct for emplayée framed, the Institute shall follow the Cent@ilil
Services (Classification, Control and Appeal) Rule365.”.

15. For Statute 26 of the Principal Statutes, tlewing shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDING

The Central Civil Services (Classification, Contaold Appeal) Rules, 1965 shall apply to all the leyges.”.
16. For Statute 29 of the Principal Statutes, tilewing shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 012004 will be governed by Central Civil Service®iiBion)
Rules, 1972 and General Provident Fund (CentratiGe) Rules, 1960 and the Employees appointedron o
after 01.01.2004 will be governed by New Pensione®te of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and theientrelating thereto, the following Schedule shwlinserted,
namely:-

“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appintment of Academic Staff

Designation, Pay Band Essential Cumulative
Sl.No. 9 L Fay e Essential Requirements Essential Credit
and Academic Grade Pay| Qualification Points
(1) ) 3) @) 5)
1. *Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade P4
of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience 10
(On contract) Teaching and Research in Institution
) repute or Industry
Pay Band-3 with Grade Pg
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years tq
Pay Band-3 with Grade P& teaching and rgsearc_h experience 20
; reputed academic Institute or Resea
of Rs.8000 with ¢
minimum pay of Rs.30000 gnd Development Labs or relevg
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at leg 50
; A three years at the level of Assista
Pay Band-4 with Grade P . .
y e ; 1 Professor with Academic Grade Pay
of Rs.9500 with 3 8000-
minimum pay of Rs.42800 Rs. '
Or
nine years total working experience,
which three years should be aff
Ph.D., with at least three years at {
level of Assistant Professor wit
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen ye 80
Pay Band-4 with Grade P& total working eﬁpelréergce, cf)tUt oFf)r\]/vgm
o R5.10500 wih minimun| roven years s be afer D
ay of Rs.48000 . .
pay Associate professor with Academ
Grade Pay of Rs.9500 or four years
the level of Associate Professor wi
Academic Grade Pay of Rs.9000
combination of Rs.9000 and Rs.95
or equivalent in an Institution of repu
or Research & Development lab
relevant industry.
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. . . Cumulative
Sl.No. ar?(?i{g;gg?nr;(’: Z?gfeagg QEz:Iﬁ‘iecr:;ﬁ)ln Essential Requirements Essential Credit
y Points
1) (2) 3) (4) ()
6. Professor Ph.D. Six years as Professor with Acaden 150
. - - Grade Pay of Rs.10000 or Rs.1050(
Higher Administrative 7
Esrgde Scale) n v a combination of Rs.10000 a
Rs.10500 in an Institute of Nation
RS67000—79000 |mp0rtance.
Note 1:

(1) Any change in the grade pay will be through opemedisement and on recommendation of duly constitut
selection committee, except where specifically exoh in these rules.

(2) All new entrants shall have Ph.D. in the relevanéguivalent discipline and shall have first classhe preceding
degrees.

(3) For existing faculty members who completed theilPlalong-with their normal teaching load of Insté or quality
improvement programme, the enrolment period of Phild be counted as teaching experience.

(4) Contribution to Institute Administration shall becommended by concerned Head or Chairman and agplbyvthe
Director. Contribution to departmental Administeatishall be recommended by concerned Head and \sggpiuy
the Director.

(5) For the departments which are not having any vaganovement in higher Academic Grade Pay or cadad be
carried out as per specified selection processitbwill be restricted to only for serving facultyembers of the
respective departments.

(6) The permanent faculty members who have put in nloa@ ten years experience, but have not acquireD.Ph
qualification as on the date of these notificatstvall be mapped into four-tier flexible system ag ime measure
as per following norms:

(&) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pays07000 shall be mapped at the level of Assistant

Professor with Academic Grade Pay of Rs.8000, pexVithey have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Payso8000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexlithey have at least 25 credit points in their
lifetime.

(i) The Associate Professors with Academic Grade Pa&sd000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexvithey have at least 25 credit points in their
lifetime:

Provided, they have been found suitable throug§klaction Committee duly constituted under theuseat

(b) Permanent faculty members less than fifty yearagd shall be sponsored for Ph.D. in any of theaimdi
Institutes of Technology or National InstitutesTachnology duly provided a facility to take studave of three-

years from their respective National Institute @cfinology and on completion of the Ph.D., theylst@hpete to

get into the four tier system as per the new récrent rules.

(7) For faculty in the Department of Architecture, @lling shall be essential qualification without &tgig on credit
point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional exgece: Assistant Professor at Academic Grade Pay of

Rs. 6000;

(i)  M.Arch. or M.Plan. with two years of professionaperience: Assistant Professor at Academic GrageoPa
Rs. 7000;

(i)  For higher cadres the educational qualificationd aredit point requirement shall remain same asrgin
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:



[ 1| —@ve 3(i) ]

AT <l TS« STHERT

15

S.No Activity Credits points

1. One external Sponsored Research 8 credit points per project or 8 credit points patent ag
Development Projects completed or ongoing inventor (in case of more than one person in agetpihe
Patent granted Principal Investigator gets 5 credit points andris to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subjec

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitf 8 credit points per Ph.D. student (in case theesraore
cases) than one supervisor, then the Guid& Supervisor) gets

credit points per student and the rest to be divieigually
among other supervisor

4. One Journal papers in Science Citation Indej 4 point per paper since the last promotion. Fitghar or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will bé&ided

among others.

5. One Conference paper indexed in Scie( 1 credit points per paper up to a maximum of 1Qitre
Citation Index or Scopus or Web of scien points. First author or Main Supervisor will ge6 @nd rest
Conference or any internationally renown will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Ward 2 points per semester up to a max of 16 creditstpaince
Professor Incharge (Training and Placeme| the last promotion.

Advisor (Estate), Chief Vigilance Officer, H
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dg 1 credit point per semester up to a maximum of &lits
Chairman or Convener institute acader points since the last promotion.
committees, Faculty In charge Compu
Center or Information and Technology Serviq
or Library or Admission or student activitig
and other Institutional activities

8. Chairman and Convener of different stand| 0.5 credit point per Semesters up to a maximumaedits
committee and special committee (Ex offi¢ points since the last promotion.
status will not be considered). Facu
incharges (Each for one year duration)
different Units or equivalent

9. Departmental activities identified by Head | 0.5 credit point per Semesters up to a maximumaredits
the Department like lab in charges, | points since the last promotion.
department level committee for a minimy
period of one year.

10. Workshop or Faculty Development Program| 2 credit points per course up to a maximum of 8litse
short term courses of min 05 working dg points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Gloll 2 credit points per course up to a maximum of 4itre
Initiative of Academic Networks etc. as courl points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 itred
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organiz 3 credit points per program up a maximum of 6 deedi
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the reley 2 credit points per semester with maximum of 10ditre
minimum teaching experience required for points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 crg 1 credit point or credit hrs. up to a maximum o€rédit

hrs. course

points since the last promotion.
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S.No Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 nei
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum gdaints
since the last promotion.
18. Text or Reference Books published on relev] 6 credit points per book up to a maximum of 18
subjects from reputed international publisher| since the last promotion.
19. Text or Reference book published on relev| 2 credit points per unit up to a maximum of 6 pgisince
subjects from reputed national publishers| the last promotion.
book chapters in the books published
reputed international publishers
20. Significant outreach Institute out activities | 1 credit point per activity up to a maximum of Zedit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement &f@dleos or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 osihce
the last promotion.

75% - 84%

(% to be based on total number of studg
passing out and single job offer)

2 credit points per year upto a maximum of 10 ogihce
the last promotion.

[F. No. 22 — 5/2006-TS. 1l1]
R. SUBRAHMANYAM, Addl. Secy.

Note: The principal Statutes were published in the @azzf India, Extraordinary, Part I, Section | pssection (i)vide
notification number G.S.R. 280(E) dated thé® 28ril, 2009 and subsequent amendment was publighée
Gazette of India, Extraordinary, Part I, Sectigrsuib-section (iyide notification number G.S.R. 837(E) dated
the 8" November, 2015.

Digitally signed by RAKESH SUKUL
RA KES H S U KU L Dlagt::aZ(}]/:f(;‘;ZS %/2:30:45 +05'30'

Uploaded by Dte. of Printing at Government of lnBress, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications,Hb&l10054.



Annexure-Il|

The minimum essential qualifications and desirable areas of specialization in the departments
which have vacancies for the post of Assistant Professor: Grade-I (Level-12), Grade-Il (Level-

11), and Grade-ll (Level-10)

(For first round of rolling advertisement)

Sr. No. Name of Minimum Essential Specializations
Department | Qualifications
1 Civil B.E./B.Tech. or equivalentin Civil | ¢  Construction and Project
Engineering Engineerin/planning or B. Plan Management, Building Information
ME. / MTech valent i Modelling, Construction Law, Quality &
-£. 1/ M.Tech. or equivalent In Safety Management, Digital
E?\Sﬁgg‘r?rﬁg } ngs&%rrt‘iti'cog Technology, Internet  of  Things,
Engineering / _Earth Sciences / . E?s;zment management.Planmng/City
Structural Engineering / Water . . .
Resources Engineering/ Plan'nmg/ReglonaI Planning/ Urban
Environmental ~ Engineering  / Design
Remote Sensing and GIS / Civil | ®* Any Specialisation in Environmental
Engineering Materials / Engineering
Construction & Project | ¢ Rock Mechanics
Management or relevant discipline/ | ¢ Transportation Planning: Travel
M.Plan//Master in Town & Regional Demand Modelling, Transportation
Planning / Master of City Planning Network Analysis, Freight
) o Transportation, Public Transportation
Ph. D. in relevant discipline. Systems, Geospatial Technologies in
Transportation Engineering, Highways
Materials, Material Characterisation,
Pavement Engineering.
e Water Resources Engineering,
Hydraulic Engineering, Ocean
Engineering, Coastal Engineering,
Coastal Hydraulics
e  Structural Engineering/Earthquake
Engineering
2. Chemical B.E. / B.Tech. in Chemical | ¢ Process Control
Engineering Engineering e Chemical Product Design
ME / MTech. in Chemical ¢ Modelling and Simulation
.E. .Tech. in emical | o i
Engineering/ Allied Branches SBriTc])iEe'\:ﬁctzzrllaElr?gineering
Ph. D. in relevant discipline.
3. Computer B.E./ B. Tech. or equivalent in | ¢ Machine Learning
Science Computer Science & Engineering / | «  Natural Language Processing
and Computer Engineering/ Information | ¢  Social Networks Analysis
Engineering Technology/ Electronics & | « Data Science
Commun.ication o Deep learning
Egﬂ;?ﬁj:i';g{ gﬁmpu'[erEngineering; « Artificial Intelligence (Cognitive
Electrical & Electronics | | (I;(z)rg([))ttij(t:lg 9
Eng?neer@ng/EIe_c_tr_onics . e Advance Computer Architecture
Englr_1eer|ng/Art|f|C|aI_ Intelligence/ «  High Performance Computing
Intelligence/Data Science or any .
relevant field e Quantum Com_putlng
e Cloud Computing
e Image Processing
e Computer Vision
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M.E./M.Tech. or equivalent in
Computer Science & Engineering
or relevant discipline

Ph. D. in relevant discipline.

Internet of Things and Cyber Physical
Systems

Unmanned Aircraft System (Drone
and Related Technology)

Soft Computing

Software Engineering
Digital/Interactive Media

Digital Forensic

Electrical
Engineering

B.E./B. Tech. or equivalent in
Electrical Engineering /Electrical
and Electronics Engineering/
Instrumentation and Control
Engineering / Power Systems
Engineering. /Electrical Power
Engineering/ Electrical and
Instrumentation
Engineering/Power
Electronics/Electrical Engineering
and Industrial Control/Power
Electronics and Instrumentation
Engineering/ Applied Electronics
and Instrumentation

M.E./M. Tech. or equivalent in
Electrical Engineering/ Power
System/ Power Electronics and
Drives/ Control Systems/ Electric
Drives and Control/
Instrumentation and Control/
Machines and Electrical Drives/
Energy Systems/ Signal
Processing

and Control/Microprocessor
System

Applications/Computer Controlled
Industrial Power/Systems
Engineering or relevant discipline

Ph.D. in relevant discipline.

Power Systems

Instrumentation and Control
Renewable Energy/Energy Systems
Engineering

Electronics
and
Communicatio
n

Engineering

B.E./B.Tech. or equivalent in
Electronics & Communication
Engineering/ Electronics/
Communication/
Telecommunication Engineering /
Electrical Engineering / Computer
Science & Engineering.

M.E.M.Tech. or
relevant branch.

equivalent in

Ph.D. in relevant discipline.

Artificial Intelligence/Machine
Learning

Embedded Systems

Analog Mixed Signal VLSI Design
Robotics and Computer Vision
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Mechanical B.E./B.Tech. or equivalent in|e Design and Dynamics
Engineering Mechanical Engineering/ |e¢ CAD/CAM, Robotics and
Production Engineering/ Mechatronics
Mechanical & Production | Industrial Engineering
Engineering/ Design Engineering, | o  Turbomachines and Jet Propulsion
Industrial Engineering, Production |, Thermal and Fluid Engineering
Enginegring, Thermal Engineerin'g. e  Automobile Engineering
Proqluctpn & .Industrlal e Materials and Metallurgy
Engmeepng/ Mechanu_:al : &1, Manufacturing and Production
Automation Engineering/ Engineering
Manufacturing  Processes and
Automation Engineering/
Manufacturing Engineering.
M.E./M.Tech. or equivalent in
Design/Industrial/Production/
Thermal or any other relevant
specialization
Ph.D. in relevant discipline.
Mathematics English: English:
& Humanities | Bachelor of Arts in English ¢ Indian English literature
Master of Arts in English e Indian English Fiction
Ph.D. in relevant discipline. e South Asian Fiction
e Communication Skills
o Employability skills
o Diaspora literature
e World Literature
Management: Management:
Bachelor Degree in any e Finance
discipline e Innovation & Entrepreneurship
MBA or equivalent P.G Degree in  |e  Marketing
Management e Operation Management
Ph.D. in relevant discipline. o  Supply chain management

Mathematics:

Bachelor Degree in Mathematics
or equivalent

Master Degree in Mathematics
or equivalent

Ph.D. in relevant discipline.

Mathematics:

Probability & Statistics
Algebra

Topology

Number Theory
Computational Mathematics
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ANNEXURE- III

Undertaking by Applicant

I, (Full name of applicant) , hereby solemnly declare that I

obtained admission into direct Ph.D. program at (Name of Institute/University)

in year (Year of admission) after

receiving my B.E./B. Tech. degree and I successfully completed the course-work for Ph.D.
program with credits /grades. 1 further declare that I have not received

M.E./M. Tech. or any other P.G. degree separately after the B.E./B. Tech. degree.

Place:

Date: Signature of the Applicant

Name and Full Address as per Application



ANNEXURE- IV(A)
FORM OF CERTIFICATE TO BEPRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR
APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA.

This is to certify that Shri/Shrimati/Kumari son/daughter  of

of village/town in
District/Division in the State/Union Territory belongs to
the community which is recognized as a backward class under:

@Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C) dated 10th September, 1993 published in the Gazette of
India Extraordinary Part-I, Section-1, No. 186 dated 13th September, 1993.

@Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19- 10-94, published in the Gazette of India
Extraordinary Part-I, Section-1, No. 163 dated 20-10-1994.

@Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated 24-5- 95, published in the Gazette of India
Extraordinary Part-I, Section-1, No. 88 dated 25-5-1995.

@Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated 9th March, 1996 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 60 dated 11th March, 1996.

@Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated 6th December, 1996 published in the Gazette of
India Extraordinary Part-I, Section-1, No. 210 dated 11th December, 1996.

@Government of India, Ministry of Welfare Resolution No. 12011/99/94-BCC dated 11th December, 1997 published in the Gazette of
India Extraordinary Part-1, Section-1, No. 236 dated 12th December, 1997.

@Government of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated 3rd December, 1997 published in the Gazette of
India Extraordinary Part-I, Section-1, No. 239 dated 17th December, 1997.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/68/98-BCC dated the 27th October, 1999
published in the Gazette of India Extraordinary Part-I, Section-1, No. 241 dated the 27th October, 1999.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/88/98-BCC dated 6th December, 1999
published in the Gazette of India Extraordinary Part-I, Section-1, No. 270 dated 6th December, 1999.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/36/99-BCC dated 4th April, 2000 published
in the Gazette of India Extraordinary Part-I, Section-1, No. 71 dated 4th April, 2000.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/44/99-BCC dated the 21st September, 2000
published in the Gazette of India Extraordinary Part-I, Section-1, No. 210 dated the 21st September, 2000.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12015/9/2000-BCC dated 6th September, 2001
published in the Gazette of India Extraordinary Part-I, Section-1, No. 246 dated 6th September, 2001.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/1/2001-BCC dated 19th June, 2003
published in the Gazette of India Extraordinary Part-I, Section, 1 No. 151 dated 20th June, 2003.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/4/2002-BCC dated 13th January, 2004
published in the Gazette of India Extraordinary, Part-1 Section-1, No. 9 dated 13th January, 2004.

@Government of India, Ministry of Social Justice and Empowerment Resolution No. 12011/14/2004-BCC dated 12th March, 2007
published in the Gazette of India Extraordinary, Part-I, Section-1, No. 67 dated 12th March, 2007.

Shri/Shrimati/Kumari and/or his/her family ordinarily reside(s) in
village/town of District/Division of the State/Union
Territory of . This is also to certify that he/she does not belong to the

persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel & Training O.M. No0.36012/22/93-Estt.(SCT) dated 8.9.1993, O0.M. No.
36033/3/2004-Estt. (Res.) dated 9%March, 2004 and O.M. No. 36033/3/2004- Estt. (Res.) dated
14thQctober, 2008.

Signature
Designation
Official Seal

Date: Place:

NOTE: Theterm “Ordinarily” used herewillhavethe samemeaningasinSection 20 ofthe Representation of the
People Act, 1950.

List of authorities empowered to issue OBC Certificate:

(i)  District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy Commissioner/Deputy
Collector/1st Class Stipendiary Magistrate/* Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant
Commissioner. (*not below of the rank of 1st Class Stipendiary Magistrate).

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv)  Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

(v)  Administrator/Secretary to Administrator/Development Officer(Lakshadweep).



ANNEXURE (IV)- B

Government of ..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSE TS CERTIFICATE TO' BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate No. Date:
VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of , Village/Street
Post. Office District in the State/Union Territory
_ Pin Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of his/her ‘family”™* is below Rs. 8
lakh (Rupees Eight Lakh only) for the financial year . His/her family does not own or

possess any of the following assets*** :
1. -~ 5 acres of agricultural land and above;
II.  Residential flat of 1000 sq. ft. and above;
lll.  Residential plot of 100 sqg. yards and above in notified municipalities; :
IV. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. Shri/Smt./Kumari belongs to the _ caste which is not
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)

Signature with seal of Office
Name
Designation

Recent Passport size
attested photograph of
the applicant

“*Notel:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

“Note 2:The term “Family” for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below the age
of 18 years as also his/her spouse and children below the age of 18 years

***Note 3: The property held by a “Family” in different locations or different places/cities have been clubbed while applying the land or
property holding test to determine EWS status. . :



THE FORM OF CERTIFICATE TO BEPRODUCED BY PHYSICALLY HANDICAPPED
CANDIDATES APPLYING FORAPPOINTMENT TO POSTS UNDER THE GOVERNMENT OF

INDIA. ANNEXURE (IV)-C
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. Date:

DISABILITY CERTIFICATE

Recent Photograph of
the candidate showing
the disability duly
attested by the
Chairperson of the
Medical Board.

This is certified that Shri/Smt/Kum. son/wife/daughter
of Shri age sex identification = mark(s)

is suffering from permanent disability of following category:

A. Locomotor or Cerebral Palsy:

(i) BL - Both legs affected but notarms

(i1) BA -Both arms affected (a) Impaired reach
(b) Weakness of grip

(i)  BLA - Both legs and both arms affected

(iv)  OL-Onelegaffected (rightorleft) (a) Impaired reach
(b) Weakness of grip
(©) Ataxic

(v) OA-Onearm affected (a) Impaired reach
(b) Weakness of grip
(©) Ataxic

(vi) BH - Stiff back and hips (cannot sit orstoop)

(vil) MW - Muscular weakness and limited physical endurance
B. Blindness or Low Vision:

(i) B - Blind

(i1) PB - Partially blind
C. Hearing impairment:

(i) D - Deaf

(i1) PD - Partially deaf
(Delete the category whichever is not applicable)

This condition is progressive /non-progressive/likely to improve /notlikely to improve. Re-assessment ofthiscaseis
notrecommended/isrecommendedafteraperiodof years months.
Percentage of disability in his/her case is percent.




Shri/Smt,/Kum.

discharge of his/her duties:

(Dr.

F—Can perform work by manipulating with fingers.
PP—Can perform work by pulling and pushing.
L—Can perform work by lifting.

v KC—Can perform work by kneeling and crouching.
V) B—Can perform work by bending.
vi) S—Can perform work by Siting.
vii)  ST—Can perform work by standing.
viii)  W-—Can perform work by walking,
iX) SE—Can perform work by seeing.
X) H—Can perform work by hearing/speaking.
Xi) RW—Can perform work by reading and writing,
)  (Dr.
Member Member
Medical Board Medical Board

* Strike out whichever is not applicable.

meets the following physical requirements for

Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
Yes/No
(Dr. )
Member
Medical Board

Countersigned by the Medical
Superintendent/CMO/Head of Hospital
(With seal)



CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED FORCES PERSONNEL FOR
AVAILING THE AGE CONCESSION FOR POSTS FILLED BY DIRECT RECRUITMENT

A. Form of Certificate applicable for Relaased/Retired Personnel ANNEXURE (IV)-D

It is certified that No Rank Name ' whose
date of birth is. has rendered service from to in ArmyfNavy/Air Force.

He has been released from military services:
a} on completion of assignment otherwise than

(i) by way of dismissal, or

(i) by way of discharge on account of misconduct or inefficiency, or
(i) on his own request, but without earning his pension, or

(iv) he has not been transferred to the reserve pending such release

b) on account of physical disability attributable to Military Service.

¢) on invalidment after putting in at least five years of Military service.

He is covered under the definition of Ex-Serviceman (Re-employment in Central Civil Services and Posts) Rules,
1979 as amended from time to time.

Note: Strikeout whichever is not applicable.

Signature
Date: _ Designation
Place: Official Seal

B. Form of Certificate for Serving Personnel
{Applicable for serving personnel who are due to be released within one year)

It is certified that No Rank Name is serving
in the Army/Navy/Air Force from

He is due for release retirement on completion of his specific period of assignment on

No disciplinary case is panding against him.

Signature
Date: Designation
Place: Official Seal

Candidate (Serving Personnel) furnishing certificate B as above will have to give the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be released within one year

| understand that if selected on the basis of the recruitment/Examination to which this application relates, my
appaintment will be subject to my producing documentary evidence to the satisfaction of the appointing
authority that | have been duly released/retired/discharged from the Armed Forces and that | am entitled to the
benefits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in Central Civil Service and
Posts) Rules, 179, as amended from time to time.

Date: Signature
Place: and name of the Candidate



ANNEXURE -V

Endorsement by the Present Employer

(on letterhead)

Forwardedto SARDAR VALLABHBHAI NATIONAL INSTITUTE OF
TECHNOLOGY, SURAT, GUJARAT, PIN: 395007

TheapplicantDr./MUEIMISIMS. ... e e e e, , Who
has submitted this application for the post of ....... ...,
in the Sardar Vallabhbhai National Institute of Technology, Surat, has been working in this

0rganization NAMCLY. ... ..ottt e et ettt et et e e e

AS it (name of the post), in a temporary/ contract/ permanent
capacity with effect from ..................... in the Scale of Pay/ Pay Band of
RS.oiii He/She is drawing a basic pay of Rs. ................. His/her next

Further, it is certified that no disciplinary/vigilance case has ever been held or contemplated
or is pending against the said applicant. There is no objection for his/ her application being

considered by the Sardar Vallabhbhai National Institute of Technology, Surat, Gujarat.

Date

Place

Signature of the forwarding Authority

Name

Designation
Seal
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