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(M) sERfea & (|fee) - 40 T9

(%) oyfaa s / eggfed SHeifa (&9 T8 Afgan) 42 =9

(z) feenm st & fau omg S 9 10 a9 &1 g2 @€

(&) |mE gereE faun & s e 5374 & iR 02.04.2013 & STER GAqd AfRi 1 39 G
T 3 g qe Ghem ¥el § faaE T wa oty % AW & Hhqed REma & Sl s fe
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o gl STt feRan S

(ili)  ACEA HF 9% Th&n | 9 1 "eEm St / fE=y 2
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C Indian Economy 30 e wa Annexure-1(C)
&
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General Studies,
Mental Ability &
Indian Language
(Hindi & English)
Accounting &
Auditing
Indian Economy
&
Indian Agriculture
Taxation

General Studies
Mental Ability &
Indian Language
(Hindi & English)
Accounting
&
Auditing
Indian Economics
&
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)

30

30

20

20

30

40

30

50

20

30

50

20

C Computer Proficiency 30

s WA

s WA

s WA

s WA

s WA

s WA

s WA

s WA

s WA

s WA

Annexure-II(A)

Annexure-1I(B)

Annexure-1I(C)

Annexure-1I(D)

Annexure-I1I(A)

Annexure-111(B)

Annexure-I11(C)

Annexure-IV(A)
Annexure-1V(B)
Annexure-1V(C)
Annexure-V(A)
Annexure-V(B)

Annexure-V(C)
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feeTar ¥ T SERaR 1 3fte feeiar / g afeR e / 9o ey JAifasr
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S e feR & got far @ ot 9 faRr weR & wam ueifusd @
e % o fafeeq wd sfaa snfa w1 o &1, 3= € IRev-ony % 4

(&) (1)

(i)

(ii1)

(=)

YT SR |

S eree faeRr & qo famdh 76 & 9 afvlq g&f W i ?q f9er weR %
= e faum & gR fauifa o & omEr smem-ony & forw g T2
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ag feAmal 3 9Rd &R & KA sifeR sAfuf@d 2016 &1 9R-34 & Adia
Te-F - Y% A & fau weem ffd ™ 1S | - 9 we-u & 1 wfaal
o 9 ag-foaima, foes oafa aftr, sfaa off €, & @19 <9 IR0 & et gt
fopan <1 wehe ©;

Every appropriate Government shall appoint in every Government
establishment, not less than four percent of the total number of vacancies in
the cadre strength in each group of posts meant to be filled with persons with
benchmark disabilities of which, one percent, each shall be reserved for
persons with benchmark disabilities under clauses (a), (b) and (c) and one
percent, for persons with benchmark disabilities under clauses (d) and (e),
namely -

(a) Blindness and low vision;

(b) Deaf and hard of hearing;

(c) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

(d) Autism, intellectual disability, specific learning disability and
mental illness;

(e) Multiple disabilities from amongst persons under clauses (a)
to (d) including deaf-blindness in the posts identified for each
disabilities
Provided that the reservation in promotion shall be in
accordance with such instructions as are issued by the
appropriate Government from time to time.

e gt (Merit List ) :

(1)

(ii)

()
(@)

(M

T TR & AU, TSR A9-gE |, SRR g o UR-Haw ®i TH SATeEd ST
% wien § ST g U e ol (Total Marks) & S8R W GaR 1 SRR |

SR TREl 93-Herl &1 Siee hred s%e qaen |, J1 A1 J § SAw SHEAN ol o<
B aren wreenish (Total Marks) aeR B8R df Wemkd o1 faie freifera fafa 9 fean
ST

o SEfiTeR 1 AT Frge ot W & fava Te-A § sfusw ok W g €,
ITHT HYRA SW W | 3R i off eiforias feufa &1 @@ -

o SEfiTeR ®1 AT Frg ot W & fova Te-B ¥ sifuw ok ww ge €,
IEH HYGHA IW BN TR 36 aen i feerfa siforiess 81 @1-

9 IHIRAR &1 311g AT B, SHHRT HUhH SR W |

HISATAT :

(1)

(i)

(ii1)

Ty P H Aifad STERARl i 3T HURRAER, Hisdta / steien (Interview)
% ford foeR e we Ut fufae gwids wRoeH faftde gr gamn SEm i 39+ g
YH-TA T SE HI SRAT | 39 HISHGT TE JHU-UA & Wi b I, HoiEmgER
o swfieart =t fgfea 3q ara gwen s, 3% & fgfed 3g ==m & foe sugeaa wm
ST SR 39 % W fRdl SEiqaR & uswered 2 o i e fean S R @ aR
o qeeE -2 ® giadd § gefud S TR Wi @ g |

FiHAT & T § 994, fafy td T & e, g9-gE ° |ftnfad ket &
T % W § / SHER-T TA H R fom % e 9 steren feifa o9 ' W
3 feon sem

FHISAfET § TR 1 30 TR FreRer 9% qen & o fofa yaer-13 (Admit
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Card), ot Sterforen argd T St 1 G i 2q g0 FHIO-TS / 3k OF Ud
HA X / ARE A TR FHE (TR 7 T 9= & A1) S Todeh SHHIKAR hl 3T
TE9M Bq oM SAfard grml
6. TR AT UF W ¥ Harua e :
STemEd Teed 9 &g 1wedi 98t % Website:bceceboard.bihar.gov.in ® st "Online
Portal of BSFCSC Ltd." Link ® Click #X "Apply Online" Link @ Click 1 @&
SWIA 3TMERA 99 WA =g it 291 (Instruction) f&@m, 38 s1weft 3=t e 1¢ W@ 99 ol
(@) Step-One (Registration):

F1wreft wegem smeed 79 9 2g "Click here for Registration" Link w Click % et @
W AN T W gEaiel &l Wel-wel ufaw X o Registration & WREA w1 GH H Aweff
Registration % & ¥7g 98 =AM W@ f 3 219 & email ID w& mobile No. &1 s&9d 31 ® =,
iifs Registration W& 371 Helfea g 3¢ email _ID w6 mobile no. ® ¥t STwit| herdrgee
Registration % a8 Provisional Registration Number @en Password W& &7 Hefea g=amd 3t
email ID wd mobile no. R 9t ST sifFemed smasd # iferd email 1D, Mobile Number & rs
Provisional Registration Number @en Password i G T stece &t fSrrart gt sr=ren qug
fordt off T =1 T & fau SaErh 78 g siwefl a5 = @ iR Registration 3Td@ Skt & steps
i 9 Bg 99 g8 Login && a1 eyem 3= 9o™ Login % 3wd &9 Password #i agerm (Change
FE) Afard g
(i) Step-Two (Basic Details):

Hhaage® Registration 81 M & 39Ud s1weff oo Registration Number wa Password
@t Submit 327 W Click #X &9 Account § Login &Y 1 &7l &A1 W Basic Details @
w@f4d Required Entries ®1 g8 @@ o @& Save & Next &7 W Click #|
(iii)  Step-Three (Educational Qualification Details):

Basic Details 4 & a5 s1eefl et @hi W Seifirs gwaar 9 geifed Required Entries &1 i
e R Save & Next sed W Click &I
(iv)  Step-Four (Experience Details):

Education Qualification Details 77 & o= s1w=efi ®¥eet @i W Experience ¥ w=f-+d
Required Entries (Ff€ @1 =) & 70 @@ =R T8 Save & Next sed W Click &

v) Step-Five (Upload Photo & Signature):

Ff-4d YIS i T & a5 s1edt 9 359 Contrast F1 A TEURE A5 Hiel TH SHAIET AT
Fr whiA W 53 ™ fdw & eER Scan #X fuif@ T ® Upload ¥ 9en Save & Next s ®
click =
(vi)  Step-Six (Preview your Application):

s1epeft 31 Photo, Signature %1 Upload &% & a1% 2109 g0 & T Femet & o=t @ §ita
o afg g & %7 § Step-Two, Step-Three, Step-Four ta Step-Five ® 3 T =1 TTerq
e Wt @t sremeff e 5@ g=An w1 Back 527 W Click #% #1a Information &I goR &%
Submit & Next s=9 ® Click %, @ife 3mas gr1 g: <t Tt g=ard Update &t T

R T A T % Preview ¥ Tt g=Ad et € o oo Declaration 3¢ "Final
Submit" sed W Click 3, @ifer el qdian Yok S o T

(vii)  Step-Seven (Payment of Examination Fee):

Fiwredt g0 w4 T W wfated & Preview 1 t@@X "Final Submit" & &% s "Proceed
to Payment" 57 T Click 3% F¥=eX ®hlq W T0&T Yo 96 & Ry & 38R Payment
#1 Uma g R S fRd T qden Yo w1 ol e SR qden Yoo S G i
freifera < wferand 2;

() Sk ST & WTETH W M : 3R s1qeff wlien Yook ok =AM & WIEAH ¥ S R =
& d 9 ®mg WA R i@ ® Payment Mode @ Offline / NEFT Challan Option !
Select & 319 Challan Download X Print f&m@ & wa Challan W iferd wia 3ok S0
* & eAfem fafyr g foret ot 9 & S Cash / NEFT & ®ie7m o M R Gehd €1 3R
srwredt et wroreRt Challan W sifea odian Yoo S0 & 1 3Afan fafyr 9 aden ok s
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& # U € df eremeff g e Account ® Login #X SWied WikAMER s@r Challan
Download #X Print f&@ & ©d Challan R siferd wan gess 5 3 &1 sifaq fafyr @
et oft &% o st Cash / NEFT & wied € M & §hd €1 SR srepefl U 78 & 2
T = o HEH G TET Yo A S U i STwd "M faen Sem
T & WEAd § fohd S are T0eT Yok A i giear i Update 9 5 @9 1(52) &
THA T Tha 71 SR 3761 Payment Update & 21 2 o o &9 & %7 24 2 1 a9 H
3R @ +ft Payment Update =& 2 € ot =i stireral S =1e st it &1 Scan = feifa fafer
w w99 ¥ Tea helpdesk & email_ID : helpdesk.bsfcsclexam@gmail.com W mail
#X ¥ fauif fafor & s Payment update & & St gwenet @q W email W R geR
1 fo=m &t fehan Sam

TAE & WEAH 9 Te Yok 9T hi W ITH o arent eifafea i (Processing
Charge) &1 spTam stweff 1 &1 & w2

(@) Online Payment : 37R s7e1eff wan 3ok 1 @ Online Fer; wfee wE ster@n efae i

e J SR/ UPL & 1eAm @ T =ed & df F 7R @i R ft@ ® Payment Mode
@ online option &I Select #X wfee s1em@n Sfae wiE stean 42 9 / UPL & mreqm @ &)
e ek S ] W 3EH o arelt sAfarea i (Processing Charge) &1 sfam s1sreft &l
g T 92

(1) Swire faferl @ Ui voh 1 M ¥ "o naydes faarul frered €

(viii)

My oA 9 ¥ wESR ot/ fuser ot/ s fuser e & qEw / ufeen swfe @t
1200/-(9E @) ®9d 1 AR GHeT Poob & ®I W GAH HEA S Seifeh SgrEa st /
STYf=a SHefa ®ife & g&u / Afean siweff e feen wife (Disable Quota) & g&w / #fgen
el & faw 600/~ (: @) T 1 AR T Yok & T H YIAE HET S
Step-Eight (Dowload / Print Application Form/ Transaction Receipt): 788 g
fruifa fafyr vd w9 9% I &6 & 9% 1t o §N M T e7eRd 99 @ Download
FR Print fiemer &% 310 arE QRferd @ o, it SUH o g R T 9R wfaftear g, forwen
Sy 9fes | eush R fRAT S Hehdl € U TRl YR i St &k w9 H 950 % 2 f6ER
T ©rE e i emgfd fm o, foer, wem / foer g yoer wfaafia wien o, faer,
T R FHET ST Thal T

e :(a)"wAdgEs ET U 9 & a1 31weff & Email ID ® s Confirmation mail S S,

oo sregefl g1 ) T gEA sAfeRa g

(b) Download fa & ee=d v &1 Hard-copy =i T #mfed ¥ S 1 TeRashdl T8l sl

Documents Verification & 9T k! SE¥Ihal 8

(c) s1weft uan e #X & fF Application Form % Submission & &% 39 7 @ withdraw f&=n

ST G R A & S R T wdien Yook ki e o SR & wieR feRar s

(d) z=ie o1 AT HauE & fag Tt Saeart & 2 o sl sifqm fafert 1 daem T

(ix)

@ 3T& g aedt ufean o ol
Online 35" ¥ & 9 § 3R feheft arezrefl gm0 forelt WohR 1 TTotd fafte &1 7§, f o 379
Registration No. T Password s@@t “Submit” sed ® Click #¥ 14 Account &
Login & & 39ua Edit Details Link @@ Click &2 7ea gfafte &1 fadie 06.01.2023 &
08.01.2023 % GUR HT Fehd &

Tt R T & %A § Aweff 9% = W@ fd data w1 Edit ¢ & 390d 9+ Steps
= "Save & Next" button click %% g€ "Preview your Application Form" step a& 93
wd o9 g Edit f2 T Data %1 check # & wd a1 declaration g Check Box @t
Tick #X "Final Submit" button W click &1 afg s7weff frdl FR =t Tord! FuR & &
SIA S kA w0 T wW § o o feafa § 37k 5w Edit fR2 7@ data %1 Edited
Data &1 A1 ST T 39 g0 g4 H a T A9l gEdedl & Sfad €9 9 gl Ud we "
S, e fo st T e g Data % final submission % &€ data &1 3am edit



(x)
(xi)

(xii)
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FHTH 1 Hiewt TE famn smom afg fedt sreeff g1 e gfafe 1 wE @ o f&AE 08.01.2023
T el GUR &l % € @ Online 216 & &t 2 Terq wfafteal vq el T fomiam e
Data ¥R &% & %A # 49 forelt svvefl 10 wlan 3ok &1 aX TR S/ e o feerfa st
% d data % final submission &% =% Fefed er=meff "Difference Amount E-receipt
Print" Link W click # difference amount E-receipt Download / Print 2 & f5&s si@
e s wE *1 fafy w1 fowga Seo@ wm sl Seafea fafy sqar feai®w 02.01.2023
o T Aa § qhen Yook A R Y et off §% 9 NEFT & #ream @ 9mae sl ud Qe
3wd 78% % Helpdesk Email_id : helpdesk.bsfesclexam@gmail.com" @ = &
wwafya Sel @ NEFT Transaction Slip attach = @799 Registration No. @@ 919 &
i e At sreedl wlen Yook o Ul T A € W U S w9 getua SR
Helpdesk % 3o email ® =&l 9o a1 7Terd SHer 9ot €, foraert gfte =1 e ordt @ ot =i
fearfa o wwateq erredt o1 9 § T 9 gEel &I 8 dAfan ®9 9 gl U8 Wel " S
Ul Y ¥ W T A A< el Be-9re fRa e Online sTaEA st R T SR
Te § gwhet / Il AfeEl & got SAfeiel R Wi e oaed ¥ ol T geeet § faem
F & FHH H T T SH W IFHRAN © S ST W B 3T foeg A hRems ST
Tt R

AAATET 3MAET WA ¥ waAf-ea Heeyut fafear

(1) Registration/sT e TEET TT/T0&T Yok SFaM ot IR fafdr @ 13.12.2022
(2) #AeTEA eeRd W ?g Registration =1 sifqw fafar : 02.01.2023
(3) Registered s1=afefal g7 eagA WA W WIa Yoo TAE 24

=1 Download &% &t sifam fafer @ 31.12.2022

(4) Registered s1=afefai g/ easd WA W =@ / efde / wiee &/

UPI @1ern =2 sfepm & wiead o qlen Yoob PaE i Afad faf : 02.01.2023

(5) SiamEd emeRd 99 gur (Edit) &% &1 faf¥r @ 06.01.2023 to 08.01.2023
(6) a1 v Triq & &1 fafer : FumeHg giea fean smm
(7) TEAaa AR FFeR o qhan i fafd : Jurews gied fmar sem

Tt & Td waer-uT ( Admit Card) :
(%) wdem &= ¢

(i) et oToc® & 7R e o= eTafed H 0 9l ¢ a1 39 U0 fhel ot HRer 9
e s | ufedd Tt fea s g |

(i) foer Ve %z e fafsa awmes #Iuem & faawrar et o adft aden &1 =
qEe A FUTTgER gAden o & faw w@ad g o

(i) foer Ve wg we fafga awEs HRUNE & Wal-s=% / Wal-s=i & FofEm
TETH HT MR e g |

(@) vaw-ua (Admit Card) :

(i) TR/ TR U STOEeh] hl, I A, ITHI HI, ITH YA TER, ITHT ST hife
Td 3HH Wen-%s dfed Ten & fafy ud wen #i sEfy &1 Sco SHS Jow-uA
(Admit Card) # =% g¢ wov-71 (Admit Card) i@ Website ™ Upload &
fen S | emEe® 3@ Download #R 9 X H&d @ | Download gew-u
(Admit-Card) 38 e HrgeR aF qhen & fau 7= (Valid) = m |

(ii)  omecs & fau 78 e1evass € f o€ 999-13 (Admit-Card) &1 e ¢, 89 ifshd
eft Entries 3t 70 T@ w9 X o | 7R 39 et off g Y Ffe &1 @1 st ueiieenRn,
BSFCSC Ltd., C/o BCECE BOARD, IAS BHAWAN, NEAR PATNA
AIRPORT, P.O.-B.V. COLLEGE, PATNA - 800014 = wa w wan = fafa 9
T &7 Teet 9% Hush wY (FE-fka@ § 11.00 A.M. § 3.00 P.M. TF) 37a9g guR &3
o ergen =9 fafe / gwa & o1 i GUR / GeieA e R S weh oiR ereees @
& o fou o e foar =m |
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e : -1 (Admit-Card) & fuffia oM w smegs-qdaef = qden & 99g e

(Invigilator) & TH& qU T&aer fhar S tfamd € |

3= ravas ey / geE e

(1)

(i)

(iii)

(iv)

(v)

(vi)

(vil)

(viii)

(ix)

(x)

(x1)

(xii)

T 1 foRR Ve wE e fafaa awiEs HieE fafids & MuEgaRr, 9sar 39 3=
o HiHfad SERER ® hisHian / sT=eian (interview) & fau fafar / w93 / T
gt g, Call Letter a1 wehifera fomma = Website ® eifegfad &2 3m |
IFHIRER A1 TSl | 371 et o Website W ffv=a 9 9 3@ ©) sisfan /
sraten (interview) @t g=1 Remote Area o @+ & SR U< &1 & &1 deh / Jra
R Tl fehan ST |

BCECE =1 BSFCSC Ltd. fo sRol 9ar wear 3uciey Rfscal 1 den | aitemdq
F H AFER Qe Tt ® | 38 Afaied 39 e % GAM e 1% / & W Rt
T AR FPRX T The & HemH ¥ Iwigar & wod @ sifeeR BCECE /
BSFCSC Ltd. #1 gefem & |

foeru-gfe (Prospectus) # Sfeaifed 360 AMeRd ®Feel ste el ¥ Hwl-ad
TRl ot =1 / e w1 weitea / faetoa / aRafda @ sitger BCECE 7 BSFCSC
Ltd. = g T8 wened / faetias / aftads @i srdian (interview) ¥ a1 T1E T
1 T=qeten (interview) @ WHE SEHIAR & Yfaa X o smwm |

faer ydten gemer ifufem 1981 & oTeliss | R fordl SHi<aR / e/ qdeneff i
sfed TRt ST A1 HETER | fored &1 1 S I SR A STkl SFIRER! ©
T 3UF a8 FHA FRAE KT AT |

T HE W AR TR T AN LY G / el fearsy / Hege ®iF A1 3
FrRferd aggell 1 & WM R Tl w® fder B | seeite fee / feada & v s
W qdienedl / SHHiCER i wien 9 Rt S, ot Teie / feaEE wisd w,
IHficart ® fvd oM afed sus fowg wufiet &t & &1 SRaE ot w5 SR |

T AR HX a5 el THE THAER U fetor & forg € eifsa € 1 s
aHR W Frfr w5 TR T

T A HE 9% THeT % MUR R gl 2 Ta i & gy o frd faarg
i, I=9 A, T A1 ge feorq fReht =marers ¥ IRR fRn S adt 9 /e g
| e feord forelt =marer H =R AR td g (R.T.1) 39 Fea snfthe / A
o TR, R w2 te we fofhe g wraRee fafiee € dfue safe =i

IR Jer fehell TR / SHRAR ®I Tem 3 w1 oA faa S € S eren e
frrerdt =ifew ot iR oFR 3@ 9o &1 vl Hen g wfmfed @9 % O W fgl %
SW werdl § dl o9 SHEEER ® 9 ge § giwfed eF & Seeg off fafa o |t
F e S o ffe & ST off 91 9 g o o S | 39 ' | STeRs
IHHIRAR &1 e / SATYHR STHRT BRN |

T ST S o Wa & fag yew-u (Admit Card) frfa & 9 ¥ & fgfm
3 < = @ e

IR Tl SToesh IHASIR 1 SEHIER &I T 3 f&an s € df gqe fore <@ gfaa #¢
el i s

3TMasH / IHRAR & fau 38 foeru-gfaen ¥ wfwfeaq fodt fom / g1 / geam =
gfafdd o1 faetfua w@ @1 efyer BSFCSC Ltd. =t gfaa g |

e / IFHIAR & T SiemeT Sl o TUa & qd / TIaT i sty / ahen &
s frfa fdwr st fawffd Website ® / smmem o= # f& Se, 9 @dt frem / fdw
59 faawor-ufyet (Prospectus) & & 9F & |

Yl g YR & ST sT=eian (interview) ¥ A FHIO-TSA / SAfveral Swfs i
GOAT @ S kT SR | SR UE S Fehell FHIO-T €/ wlen § @ e we



(xiii)

(X1v)
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T 3 ®Y H KR H fored g9 w1 SR TRt Iufiqar w1 S qrn S @t SHeh!
SHCER) qeelvl | i To SE faeg Sl RaE ST Hehdl € |

sTatan (interview) ¥ STEEH - IHIGAR ol W o0 @@= § i wom / fafya /
THY W YA SAEYAE BN, Sl § SO el Wi 2N R 3@ e § RS SR
iR & foran SR |

TH SemEd HrgeR 9t TE & oUR W oifan ®9 § IFKOR & W9 g1 W 3%
AGREEMENT =% & | 38 AGREEMENT &1 wsi@ (CONTENT)-
Annexure-VI # f&zn 71 2 | 70 53 (CONTENT) st BSFCSC Ltd. STaeashdigar
it / aRafda =1 foeifua & Tk & |
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Annexure-I
Indicative Syllabus for the post of Assistant Manager

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century resurgence,
growth of nationalism and attainment of Independence. In Geography, emphasis will be on Geography
of India. Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources. Questions on
Indian Polity and Economy will test knowledge of the country's political system and Constitution of
India, Panchayati Raj, Social Systems and economic developments in India. On general mental ability,
the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test

* Numeric Test

* Ordering Test

(i) Indian Language :

ot Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

(ii) Management :

o Management Information System: Conceptual foundations of Information System.

Information Resource Management. System Development-Overview of Systems and Design.
System Development Management life-cycle, Designing on-line and Distributed
environments. Implementation and Control of Project. Trends in Information Technology.
Managing Data Resources-Organising Data. DSS and RDBMS.

ot Human Resource Development: Concept and Policies. Man-power planning; recruitment,
Selection, training, development, promotion and transfer. Performance Management-job
evaluation, job enrichment. Compensation Management. Employee Morale and Productivity.
Management of Organisational Climate and Industrial Relations. Humans Resource
Accounting and Audit.

o Managerial Function : Concept and foundations of Management, Managerial role and
functions. Analysis of Environmental opportunities and threats, Formulation of
Organisational Vision, Mission and Objectives. Decision Making.

ot Management Control System : Basic concepts, Understanding strategic behaviour.
Responsibility Centres, Strategic Planning, Preparation of budgets, Zero Based Budget,
Analysis and Evaluation of Performance, Control System in Service Organization. Modern
Control Methods, Controlling Global Enterprises: Transfer Pricing and Management of
Risk.

ot Marketing Management : Concept and strategy. Analysis of marketing environment and
planning process. Understanding and selecting target markets: Marketing Research,
Consumer Behaviour. Segmentation, Targeting and Postitioning., Product management.
Distribution channels and logistics. Public Distribution System. Marketing Communciation,
Brand Management. personal selling and management of salesforce. Pricing decisions.
Understanding competitive strategy. Design, implementation and control. Services and non-
profit marketing. Social Marketing. Creating global competitive Advantage: Analysis,
formulation, implementation and control. Evaluation of marketing function. Ethics in
marketing: Consumer protection. E-Business.

(i) Indian Economics :

*, Growth and Development: (1) Meaning and measurement of growth; Growth, distribution
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and Welfare; (2) Characteristics of underdevelopment; (3) Stages of Development; (4)
Sources of growth-capital, Human capital, population, productivity, Trade and aid, non-
economic factors; growth Strategies, (5) Planning in a mixed economy-Indicative planning-
Planning and growth.

Economic Statistics: Types of averages-measures of dispersion-correlation-Index numbers;
types, uses and limitations.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Economic Planning in India : Major controversies on planning in India-Alternative strategies-
goals and achievements, shortfalls of different plans-planning and the Market.

Broad Fiscal, monetary, industrial trade and agricultural policies-objectives, rationale,
constraints and effects

Various Rural Development Programmes for poverty eradication.
Indian Agriculture

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-II
Indicative Syllabus for the post of Assistant Account Officer

General Studies, Mental Ability & Indian Language ;

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities &
Indian Languages (Hindi & English).

Accounting and Auditing :

a) Nature Scope and Objectives of Accounting - Accounting as an Information System-Users
of Accounting Information.

b) Generally Accepted Principales of Accounting - The Accounting Equation - Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

c) Final Accounts of Sole Proprietors, partnership Firm and Limited Companies-Statutory
Provisions- Reserves, Previsions and Funds.

d) Final Accounts of not-for profit organisation.

e) Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

f) Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

2) Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business

entity-Cash-flow Statement and Statement of Source and Application of Funds-Societal
obligations of Accounting.

Auditing :

a) Nature, objectives and basic principles of auditing.

b). Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

c) Planning an audit, audit programmes, working papers, audit process.

d) Evaluation of internal controls.

e) Test checking and sampling

f) Broad outlines of company audit.

f) Audit of non-corporate enterprises.

Indian Economics and Indian Agriculture :
a. Indian Economics :

o Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British
Rule with reference to Drain theory and Laissez Faire policy.

o Major problems, their dimensions, nature and broad causes : mass poverty-
Unemployment and its types-Economics effects of population pressure-Inequality



15

and types thereof-Low productivity and low per capita income, Rural-urban
disparities-Foreign Trade and payments imbalances. Balance of payments and
External Debt-Inflation, and parallel economy and its effects-Fiscal deficit. Various
Rural Development programmes for eradication of poverty.

Indian Agriculture :

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Taxation :

=

/0

P oo

Payment of Advance tax

Data Preparation of TDS for TDS payment and return Filing
Payment of TDS liability

Filing of TDS Return

Data Preparation of GST for GST Payment and Return Filing
Monthly / Annually GST return filing

Ensure all other returns are filed / delivered on time

Maintains related documents and related files properly area wise (Income Tax / GST/ VAT
/ Service Tax/ Cenvat/ ITC/ Professional Tax/ EPF/ ESIC/ Other law), and manages the
relationship with the external agencies and internal departments.

Support of handle Assessments with various Tax Authorities
Support to handle the Department Audits
Support the Senior Executive for all Direct / Indirect Tax matters

Perform and complied all activities and line with the applicable direct, indirect tax and other
laws.
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Annexure-II1

Indicative Syllabus for the post of Accountant

General Studies :

Ed

Questions on General Science will cover General appreciation and understanding of science
including matters of everyday observation and experience, as may be expected of a well-
educated person who has not made a special study of any particular scientific discipline. In
current events, knowledge of significant national and international events will be tested. In
History of India, emphasis will be on broad general understanding of the subject in its
social, economic and political aspects. Questions on the Indian National Movement will
relate to the nature and character of the nineteenth century resurgence, growth of nationalism
and attainment of Independence. In Geography, emphasis will be on Geography of India.
Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources.
Questions on Indian Polity and Economy will test knowledge of the country's political system
and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical
abilities & Indian Languages (Hindi & English).

Mental Ability Test

jof Analog Test
o Numeric Test
ot Ordering Test

Indian Language :

Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Accounting and Auditing :

Nature, Scope and Objectives of Accounting-Accounting as an Information System-Users
of Accounting Information.

Generally Accepted Principles of Accounting-The Accounting Equation-Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

Final Accounts of Sole Proprietors, Partnership Firms and Limited Companies-Statutory
Provisions -Reserves, Provisions and Funds.

Final Accounts of not-for profit organisation.

Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business entity-
Cash-flow Statement and Statement of Source and Application of Funds-Societal obligations
of Accounting.

Auditing :

Nature, objectives and basic principles of auditing.

Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

Planning an audit, audit programmes, working papers, audit process.
Evaluation of internal controls.

Test checking and sampling.



(0

17

Broad outlines of company audit.

Audit of non-corporate enterprises.

Indian Economics :

%

Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British Rule with
reference to Drain theory and Laissez Faire policy.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit. Various Rural Development programmes for eradication of poverty.

Indian Agriculture :

o

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-1V
Indicative Syllabus for the post of Quality Controller

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test
Indian Language :
ot Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.
Indian Agriculture
ot Agriculture, its importance in national economy. Factors determining agroecological zones

and geographic distribution of crop plants

o Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

o Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

o Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-V
Indicative Syllabus for the post of LDC

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test

Indian Language :

ot Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Computer Proficiency :
ot Basic / Words Processing knowledge of computer alongwith knowledge of MS Office.

ot Computer Typing : Computer Typing in Hindi should be at the speed of 30 word per minute
(w.p.m.) and 300 words in 10 minute on computer. For qualifying typing error should not
be more than 1.5%, Computer Typing in English should be at the speed of 35 words per
minute (w.p.m.) and 350 words in 10 minute on computer. For qualifying typing error
should not be more than 1.5%.
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Annexure - VI

Agreement of Appoint under Bihar State Food & Civil Supplies Corporation Ltd.

This agreement ismade on ...............c.oeeeneen. between .........c.oooeiiiiiini.
Bihar State Food & Civil Supplies Corporation Ltd., Khadhya Bhawan, Daroga Pd.
Roy Path, R. Block, Road No.-2, Patna-800001.
And

WHEREAS.

The recruitment Company / Corporation, BSFCSC Ltd. Patna constituted by the Govt. of Bihar with
its parent / Administrative Department, Food & Consumer Protection Department, Govt. of Bihar has selected
for his services through a selection procedure / process approved by the parent / Administrative Department or
BSFCSC Ltd.

Now therefore the parties here by agree as follows;

1. The BSFCSC Ltd. engages you to render SErviCes, aS ........o.evverreereinreneennennennnnn. by the

2. Your appointment has been made on a clear Understanding that you have supplied all necessary
information to enable BSFCSC Ltd. to judge your fitness for the job and that the information provided
by you is true to the best of your knowledge and belief. Would it be found later that you have given
any wrong insufficient information or misrepresented the facts, your services would be terminated
immediately.

3. The post and position offered to you is primarily for not more than two years on probation from
subject to satisfactory performance. Your services would be reviewed by BSFCSC Ltd. based on your
performance during the probationary period. The BSFCSC Ltd. may or might rescind the appointment
if your performance has been found unsatisfactory. However if the performance is satisfactory the
BSFCSC Ltd. may extend your service for a further period or on regular basis on same terms and
condition.

4. You will not be entitled to your salary if you will fully neglect or refuse or from other cause or be
unable to perform your duly under this agreement. The employer, BSFCSC Ltd. may suspend your
salary or your services during such neglect, negligence or inability as aforesaid and may further
immediately terminate your engagement without giving any such notice, or making such payment of
salary in advance.

5. This appointment is terminable by BSFCSC Ltd. by giving you one months notice in writing or payment
of one month remuneration / Salary in Lieu thereof. You may also terminate this appointment by
giving one month notice in writing or payment of one month remuneration / thereof. However, the
aforesaid termination on your part will be completed when the belongings of the BSFCSC Ltd. lying
with you will be handed over.

6. That the BSFCSC Ltd. during the continuance of your service would pay your salary as admissible
per month.

7. You will be on probation initially for 2 years. The period of probation can be extended further at the
sole discretion of BSFCSC Ltd.

8. You will be allowed leave as admissible as per the BSFCSC Itd's rule in addition to one day weekly off

on Sunday or any other day as per the requirement of your service.
9. The BSFCSC Ltd. may terminate your service / engagement without giving any notice in the event
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I1.

12.
13.

14.

15.

16.

17.

18.

19.
20.
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your continuous absence from duly without taking permission from the competent authority.
You could be transferred to any place in Bihar as and when necessary in the interest of the BSFCSC
Ltd.
Apart from the duty primarily assigned to you may be called upon to perform field duty as and when
required by the BSFCSC Ltd.
You will may require to visit village on tour and stay overnight as and when required.
You will not take up any part time / full time employment or assignments elsewhere or do any business
during the period of the service of BSFCSC Ltd.
Your engagement will automatically terminated if you join somewhere else or do any business during
the period of service at BSFCSC Ltd.
You will not divulge any information or knowledge gained and acquired by your during the period of
engagement at BSFCSC Ltd., which could be detrimental to the interest of BSFCSC Ltd.
The title rights, copyrights and all other rights what so ever nature in any material produced by BSFCSC
Ltd. under the period of your engagement at BSFCSC Ltd. will be vested exclusively in BSFCSC Ltd.
unless otherwise vested.
During the period of your engagement at BSFCSC Ltd., you shall not stand for election as a member
of a Municipal Committee / Municipal Corporation / District Board / Panchayat or any other legislative
body.
You shall conduct yourself at all times with fullest regard for the purposes and Principles of BSFCSC
Ltd. and in a manner befitting your relationship with BSFCSC Ltd. you shall not engage in any activity
that in incompatible with those purposes and Principles or the proper discharge of your duties. You
shall avoid any action and in particular any kind of public announcement which may adversely reflect
on that relationship, on integrity, independence and impartiality which are required by the relationship.
You shall not accept any favour, gift or remuneration from any source external to BSFCSC Ltd without
first obtaining its approval.
You shall stay at the place of posting unless you are assigned any work on tour.
Not with standing any this contained herein before rules, regulations, bye laws, instructions, lawful
orders etc. as and when framed and issued by BSFCSC Itd. relating to the situation and condition of
service and additions, amendments, modification, alteration etc. made in the said situation or condition
of service from time to time shall apply to you irrespective of whether these matters are provided for
herein or not.

In witness whereof, the parties hereto, have caused this agreement to be signed in their
respective names as of the day & year first above written.

Signature of the employee Signature of the employer
or designated authority

Witness



